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FOREWORD

o v

: . C . [

It i8 highly impprtant that faculty and staff members hav‘ available,

in ‘readily accessible form, information regardmg college policies,

practices atd organizational structure. This Handbook has been

developed to meet that need.

- The/Handbook is an official document representing the specific point- : L

of feference for academic and administrative procedures related to '

the/ daily operatton of the College. Care has been taken not to
duplicate infotmation available in other official’ documents such as

th Colleqe Catalog., While-it is. intended to assist new faculty and

stnff personnel, it is -essential that all responsible. for academic and .

a n)inistratvive’ leadership be, familiar with . g&s_contents. . ’ Ty

Y

. . It is not complete ‘nor all-inclusive. Also, it is subject to revision -
& . ~ as conditiong may require., = The continuing editor, Dr. Edward Beavin, .
s the contaCt person for interpretation, revision, or addition. There
ill be at 1east an sannual updatmg of the Handbook. ' The loose leaf’
ormat proyides the opportumty for such updatmg. ' '

\
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/ William James
. President
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R . : ADMINISTRATION ' SRR
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I ' GENERAL ADMINISTRATION, = *
The purbose' of this chapter is to“present only the phases of the overall
s college org,gg&fation which are essential for understanding the operating _
procedures of the Collebe. The President keeps on fili' in his office -
uuuuu wf;r more detailed position deswcr{ﬁtions for a ‘adminis'trat/ive officers and
[l - personnel, and these supplement the brief
' N

mmaries given here,

| | 'COLLEGE ORGANIZATION -

-

The following organization chart encompasses the entir

\College and its’

related structural bodies.

In.all ‘these phases of collegé activity all

" college personnel are jointly and severally respo‘nsihgjle for-plann"ing and
.executing the program that fulfills the aimg of the institution,
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THE ADMINISTRATIVE OFFICERS OF THE COLLEGE

* The Organizational Chart depicts the ‘relationship of the Administrative
. Officers to the Président., The five directly responsible to him who are
_ also members of the Administrative Council are: - = . e o

o

1_.‘ Th',e'_, As: ivstant' 'to the Pres:ident and Registrar

2. The Dean of the College -

"3, The Director of Development /
4, The Business Manager and Treasurer ‘ : ./
The Chaplain, .~ . ‘ o o

esponsible to the«Prestdent through other Administrative Officers
but’ who are.also méembers of the Administrative Council are:
1. The Director of Admissions, who is directly responsible to
' the Dean of the College for all academic matters (intluding
retention of students), but to the President for the recruit-
ment of students, and . e -
2. Theé Dean of Students and Manager of Facilities, who is respon-
sible to the Dedan of the College for those aspects of-student
~life relating to academics, to the Business. Manager for all
?r mainterrfance personnel and procedures, but to the President
' for various other aspects of student life. o7

' Thel seven administrative officers responsible to-the President report re -

gularly to him regarding the performance of their. duties. " The President

will confer, where possible, on a weekly basis with each of these officers.

The, Administrative Council will meet at least once each month and, in

addition, - upon call by the President as necessary.

N
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Each- administrative officer is expected: :

1. ‘To acquaint himself thoroxilg'hly with the philosophy and pur-
pose of the College as,stated in the Articles of Incorpora-
tion, the By-Laws, and the official catalog of the College,

2, ‘,]?o learn well and fol‘low the fiscal policies of the College
‘. and to conduct his. officé in a businesslike manner. This
mclude% keeping the regular.business hours of the College

'hunless on duty for the College clsewhere., Exceptions to
this must have the President's approval, It also includes
the proper supervision of all adm1mstrat1ve porsonnel related
to his office. ) :

3, To 'folldw diligently the policies and practices of the College
related to budgetary and financial matters. This also includes
coonperation in securing financial assistance for the Collegce
in every way possible and cooperation in every economic en-
deavor to secure the finf‘mcial position of the College.

4, To promote the College in,ev‘ery‘/ way possible in terms of

’ positive public relations yvith every cons.tituenc,y'of’the Colleae.,

5. To c‘ommunicate;, honestly with the President regarding differ-
ences, disagreements, rumors and any .other matters of -possi-
“ble controversy which may affcct tho total well-being of  the

s ( olloqc -

y
h.

h. To /ko'np in confidence all matters shared and entrusted in
Presidential conferonces and admlmstmtlve council meotmqs. :

o S
77 To poirticipate in major co.llege_ eve\nt\s. L :
N ! ' - \\
\\ J A L ,
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DUTIES OF ADMINISTRATIVE OFFICERS

. President

- - °

”

I3

‘The President.of the College is elected by the Board of Trustees and is
dircctly rdsponsible to the Board for the successful operaticn of the
College.

He attends their mcc-t'mgs, Eeporting to them-the condition of the College
and his proposalsfor advancement.,  He participates in their deliberations.

]

The «President is the principal executive and®administrative officer of the
‘)o-llr\q( He is authorized to act with frecdom within the scope of the
.yencral policies established ‘and By the authority . deleqated to him’ by
the Board of Trustecs,

. As’sistant'vto the "President and Registrar

[ is 11(10 to the Prestdent in «all of his adm1mstrat1ve respons1b111tles.
'_Spemflc areas assmned to him for super\/lslon are (1) Public relationg
arnd pnbll(;‘lt/ through which he“promotes programs and activities designed
to create and maintain publlc confidence and adequate financial support
for the operation and expansion of the College; (2) Specific duties re-
lated to the Council.of Independent Kentucky Colleges and Universitics
and the ‘Owensboro Higher FEducation Consortitm; (3) Speciflc assignments
im dnvernment and founrhtlon grant nppllcatlr)n;, (4). Other duties assigneod
“ by the I‘romdont )

' -

R . . : . ™

is n staff officer of the College and serves on the Administrative

o
Council. : - : ' ‘ N
e As Registrar, he is “the custadian of all student academic records. He
reports to students regarding their work and progress under the provvamns
of the law. :
The Registrar also directs the placement service for graduates of the Colleges .
: ' ' t 72 ! o




S - , | : - Dean of"th»e/;ZolleJe

He works with and is respons1ble to the Presu:lﬁmi in all mternal matters’
relat1ng to the faculty and. to the instructional program,
He correlates all thstructional activities and supervises the progra'm for -
the improvement of instruction, the making of the schedule of courses
to be offered, and teaching loads. He\assists the President-in the .
appointment of academic personngl and. if the keeping ofthe records 'L_
of the academ1c achievements of the faculty. He is a staff officer -of :
the College and is a member of the Aqulmstratlve Council, ’

/

, .+, Director of- Development' -

. " His major respons1b111ty is fund raising. In consultat1on w1th the Presi=-
) dent and the/Board of Trustee Development Commlttee, he directs t;he("".
"annual furid raising campaign -with alumni and other potential donors,.
‘continuously cultivates and solicits corporations, foundationg and indi~
- vidual$ for grants and contributiens, cultivates and. solicits individbals
for -deferred giving and makes every effort to ‘secure proper funds from -
. state_and federal government agencies, He is a gtaff off1cer of\the P
Colleqe and a- memberx of the Admimstratwe Counc1l '

o -

@

Business l\/lanager_ and Treasurer

JHe is the firia_n'clal officer -of the College” and is, therefore, custodian of
‘all finanétal and property records of the College. Under the direction of
the President, he coordinates “the budget activities and purchases of the
budg?:tary departmehts and the auxiliary enterprises of the College. He
' ) interprets to the. College the -laws pertaining to equal ‘ppportunity emplov—
‘ment.  He is the” manager of . the specified -administrative personnel and

" director of the maintenance program ‘of the physical plant The l\/lanager .
’ of lacilities is his -assistant. He serves as adviser and aide to the
\ President on all matters involving finapcial pollmes and procedures.
y K < e is, a staff off1cor of the College and a memper of ‘the Admimstratwc

¢ >mel.u . I s
| )
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The Cﬁ aplaln /

"The Chaplam is thc dlr;ctor of th@ f“llglOUS llfe_af.ihe total college 4
commumty. He wr)rl’ Jwith the religious task force—in plannmg worship, -
fellowship, md gorvme for studer nts, . aculty and staff I—Ie is ta-gerve
as counselor for all seeking his gmdrmco and to. mimst@r in’ behalf of
tho C,ol)»e/qo to its.members who arg ill, injdred, in %orrow or distress.
‘Hé also directs the upplementary cmdlt program of the College and ‘en-
courages participation’ by all in the r(‘thious, rultural and educational
o,4pportumuoq afforded hy the proaram, He is a. sLaff offfcer of thc
Collcqo ‘dnd a me*mber of the administrative counmL v : .
Dircetor qf.hdmissirjns SR i

e R N . ) ot i N y

The Directar of i\dml‘Slom‘S adn.mntr‘rq Lhe" ddmlssion mf »a,tudents to tht,

College and dirccts the pmamm of rec ruumcn{ and retention of stuclohts.'

He avpor‘nvm the 7\'imlss,1mh Counsclors and seeks /{r) mvolvo facnltyw
staff, students m" dlumni in an rtfﬁLL’u e ang fruitful program gf rCCrL11L-

" ment, - He is a ,m r)fflccr of the (ol]ﬁcm and A meémber of the I\dmm—-'_

,1srmt1vo C,Otmml o o ‘ L,

' . . . o
i . | « .. .

N~ -

an-n "of Studcms -an"rx Managcr'.o“f’_ -I:?qdilities

< \

He administers thr~ program of. ‘,turiwl nf,falrw, includlng sludgv(livinq
~drrangements, health services, on- c\vmpu-s work ‘programs.,sk dent as\\t ,
aombly proarame, :'w}c‘mz-f;otfi,z] lifs ., ~and student Q‘t\amza ions. He ,'
scrves as adviscr dd wide to the Tmr&

- member of the Adm a‘-n‘;'s(;mtivc' Coune it B
. e - M : ; ’ . ( . . 1
© As Manaaer of Tacilities; hc suoor\'z ag the maintenance perqconncl and
is respohsiblé to-1he Business Manaar for the (‘Uq’fﬁd al and. maintmﬁm*{*e
prograg of the phy ticil pllnt i : :

R Lo s
."

{ant on the virioys. ,3_5{3961'.3 of I
student life and wolfare.  He is o aiaff ()ffl(‘Ql’ of the™ Col\le’cm fmd e

e
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»vote rgf thc COLlnCll

~academic affmrs,

of the College.-

. THE ADMINISTRATIVE COUNGIL . & ° . .
. ,/ . "‘.'. . . - }
The F’resmient and the sevem Administrative Offlcers Df the COlIege gom="
pose the Adminis’tratlve Council which mee,ts .on a regular. monthl?‘ basrs s
or on call by the Preqldent who is the Chairperson. : S S
""/ i
Each Admlmstrative Eff\n\cer ‘meets weekly, when possible, with the l’r‘e‘s»—
dent ‘to digcuss deveIme
The agenda- for the regular
* from these seehions.

called meetings of. the Council emecrges

The C,ouncil me otmgs are in the natu
is encouraqed regdrdlng admmistratwe po 'cies, precedures and! plans.
‘Declslons are usually determmed by concens or, on major 1ssues, by .-

The C,o‘hﬁvll con51ders all lmportant admmistﬁatwe matters. related to ,
student life, the college galendar, enfollinent, - fund /

raising, alumm,‘churc‘:h and publxic rclatlons, and the ﬁancml

‘the total devel«opvmont and well beinq of Lhe College. '

..'

ts and plans related to his particular offlce.‘.f,‘;,,
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» ) . . < L4 . "! >
Ceo T The All CoIlege Councﬂ serves an‘1mportant adm1n1stratrve funct" n m/
"o .that it is & “forum® in wh1ch matters pertalplng to: the total lee o th'e'-

Tl colleg‘e are openly dl'SCUSSGda - . oo

TR -. e f%

o

o
&

-
1

o » The membereh1p s’ rep:res'gntatwe of the five ma]or constltuent groups
' c’hosen as each group determines. , There are three from each of the

o ,‘ “following: Board of Trustees, Adér}lmstratwe Offtcers, FaCUItY,,btudents B
, and Alumnt. ~The President is faﬁi ex OfflCIO mB"mber.' RN

‘o .

The Counc11 meets regulaﬁi each month (exceng sum»mer) or orl“" Gall bY
\ _ the Pres1den't The agen usually mcludes ré orts +from each \group,/ ST
- S f)apers and d1scuss1or1 relative to pertment. themes,' and the presentatmnv_

of spec1f1c c;orgcems aind proposals by each group A

. 7o R . . .
- N ‘ o e I
«

S \?‘\ine the Councll carmota supersede any,of its part1c1patmg groups/m s .
Ce decision makmg, 1t refers and recommends to these groups. impoﬁ./ant ,,

2..-.&-:»

' . 1;§ems deservmg thelr cons1deratlon and/o»r actloh.
| ” ' The All' College COUl’lCll proposed“the\fna]or gOals of tite f1ve y\‘" ' .
"Program of Exce‘llence (1972~ ~-¥977). to the ‘Board: of Tru§tees any the RO
‘ October 10, 1972/se.591or1 of the 250 member All Co'llege Corrferenoe., Lo o

PEtS

o It will. havew‘an 1?nportant ro‘le in the 1 76 Instnutlonal Self—-Study o‘_
t/he Southem Association of Colleges ahd Schools at’ld\ also in the ™

/d;étermma“tlon of a new flve y"ear progzlam (1977 1982) for KWC Vﬁﬁ@z«

v..‘ . .
4y - ) . r—. . « L e :Pw“k «/’__‘ B S T
T - - . N . .

L o ) \p\ * L. - B N N . N . PN e . MRS
- .. - * 0 . . . ; B A ) . P YA - R
L. . - - ' - L - . e -

. - P . . . . T R T . B .




educat1on in. g Chr1st1a,n atmosphere, we ' are s1milar to a busmess enter—
prlse in that we must furrct1,on :and operate within the framework of laws,
regulatlons polic1esn 4nd sysﬁems appro rlate to business...: It order ta’ -
: accompl1sh\th se de'mands, adm1n1strati e or "staff" personnel are re-
»q‘lﬁnred in" several fuictional:rolés haV1ng " different .degrees of responsit
b1l1"t>\y and comménsurate accpuntablllty Each adminlstrative o{ﬂlcer is
- rcspon51ble, ‘therefoge, for:the proper supervision of ‘his off1ce staff in
L conformance Wlth established, policy relating to each employee claSS1f1ca-
tion - exempt salarled nron-exempt salarled (non~- exempt) hrourly, and _
y] 'personnel\ﬂunder personal serv1ce contract to the College. v

professlo

T "-Each adm1n1s?trat1ve off1cer and employee must ‘epopérate fully in. con="
ductu"rg the bus1ness of each. office 1n an efficient and dignified manner.
T Friendliness. and good commun1cation Tust. prevail and are.encouraggd  »-
) 'W1th1n and betwgen: off1ces, but ‘so&ial V1s1t1ng dur1“ng regulanWorkmg '
'hours w1th1n and between offtces 19\discouraged T

. v
e

. Observance of regul‘ar off1ce hours 8 expected of all’ adm1n1strat1ve staff
""personnel whether serving ‘on or off.campus, ,and additional duties at
o other times. do not super’se.dwe this réspons1bl1ty except by approval of
‘ the Pres1dent Absenteeism and tardiness' are detrimen,tal to the well .
belng of- the College, but regularity and promptness, along with courtesy
' and nleatness, till 1ncrease the efi1ciency o‘f our- work and create good

' y.‘pubhc relatlons.,: L : oL e .
) - oo o - . . X _‘-, X < N B ©

. J

o Of extreme 1mportance in. the futual relat1onsh1ps wh1ch must be developcd
- are’ ponf1dent1a11ty and integrity. There are ~of necessity, “administrative

matters which are_ conf1dent1al in nature, and so the development of. mutuall

S
'

e+ L7, trust is v1ta1 el R -

: . ~ / " - S A' B . . . v .
It is. 1ncumbent on‘ each employee to. gwe his - best effort in h1s ass1gned
-'duties, and o malintain a broad and genlerous perspectwe on h1s con-

;trlbuhon to . the total work of the 1nst1t\ut1on.\ : S

s

* L .
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 The Faculty has primary responsibility and jgrisdiction. in th(*é‘\\arrec‘nvs"‘f

Tr
degrees. The Faculty/has ]ur1sd1ct1€%¢f’over such other matters as

. full-time service of the College and the adm1n1sirat1ve officers of
to the President and Registrar, the Director of Adm1ss1ons the

.ager apd Treasurer, ‘and the Chaplain-

: '
| ilt .
r
‘ THE FACULTY e Ee
BY™ LAWS OF THE FACULTY , AU . " P '-~':
S “;Ke“tUCkY Wesle;{an Col‘lege- o
: . ’ ", . . - . . ~—y
'Purpovsé”han'd‘v Jurisdiction - * | . | ' -

Ve . ’ : . S

of curriculum, instruction, and those aspects of student life res"" , :
lating to the educat1ona1 process’, in accordance with the Bﬂyx-laws . ,
of Kentucky Wesleyan College. The Faculty shall prescr,bbe, sub-
JeCt to the approval of the Pr;émdent of the . ollege amf the Boar% ,o
of- Trustees, requlrements for adm1ss1on, courses Q,f,,”(studyp academic
standards,» standa;ds of el1gib111ty for: participayitx in student act1v1-—-.
ties, the nature.of degregs to be conferred,, ggndi ions of graduation,
and methods of the condﬁct of the educatjon&l work of the college.
The Facitty. recommendg to the Board of

stees’ cand1dates for -

are subsumed; under the comm1t»tee/,g, fucture. of the’ Faculty. - " The
Faculty shall -also exercise . concef;n W1th matfers relat1ng to pro-
fessional competence, eth1cs, ahd status.. o

\‘

i -
) -

I\'/I e mbe rsh i"p'

The ‘Faculty con51sts| of all persons of faculty rank who are in the -
the College: the Pres1dent the Dean of the Co lege, the Ass1stant

Director-of Development, the Dean of Students, the Business Man-

n . - - -

P S o . " T :
) : o ) \
ne off1cera of the Faculty are the Pre51dent of ige College, "
the Dean 'of. the College, and. thLe Secretary of the Faculty.

The PreSLdent “of the College and Dean of the Col‘lege shall ..
exercise the duties- and pr1v1leges which are 1nherent 1n the1r o,
rgles as administrative off1cers of the College ‘as def1ned in - :
the By-laws of- Kentucky Wesleyan College . \ ) : o

« 4y




L !
!

The Secretary: of the Faculty shall be an elected! pfflcer of / :
the Faculty and shall ex.eccme the duties and privileges - o o
.herein préscribed, o , : . . / v ,'

\

“

a. The Secretary of. the Faculty shall be elected annually _ .
inr the regular April meeting of the.Faculty and shall ,/ (
take-office the following September. The term of offices ' :
shall be for one year. The same person shall not serve . ' |

o more than three consecutive terms., / '

'b. The Secretary of the .Faculty' sha‘ll'be responsible for ™

the minutes of faculty meetings, in which he shall re- N ;

. cord the significant _points of faculty d1scuss10n and . '

N .o 'debate and all actlons taken. :

i

- faculty members® call1ng for special me t1ngs of the Faculty

_' o . The Secretary of the Faculty may' rece\\ie the petltlons of A ?
ﬁ‘\ ) (see V,1,b,c) and shall convene and preside at such

N o meetlngs ‘vf the Faculty in the absence of the other two o ;
‘ ; S : off1cers (see V 3). ’ - S o \

v., Faculty Representa'ti've' .

o A member of the Faculty shal1 be elected an¥ 1aNy 11%”Apr1l to. repre-

« ©+ sent the’ Faculty on the Boé}rd of Trustees for the subsequent aca—
" demic year. - \ N S
0' V.  Meetings s Lt " IR : “5' ' oo

The Facudty shall exercise its votmg pr1v11eges on matters of aca-
derhlc pollcy and procedure at regular and spec:1al meetings., * The.
/ eep members of the Faculty imformed of .
and commlttees, admln"’istretive plans and

1. Time' of Meeti gs o _ : . & M

p '
Ongt +

a. The Faculty shall meet at the. -be,ginning of the academic( L

<

t e : ' o Sl -




o , , ‘

. ) .‘ . ' ; ~‘

a : ) {‘ 1":/!« :‘ @
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J o year on thd call of the President: Thereafter, regular,

meetings of the zFaculty shall be held monthly,  except \,

) .-during: the summer sessions, -at a. t1me to be designated /
- ! at the, ~April faculty meet:mg - ‘

'b. Spec1al meetlngs of the Faculty may be called by the R
. President, the Dean of the College, or upon the written
' request of)ive members of the. Faculty to orne of the

.offlcers of the Faculty.

/o . .

c. , The’ Pre51dent the Dean of the College, or’ five members .

of the Faculty by written request to one of the officers .

R of the' Paculty may - call meetmgs of the ‘Faculty of the , ,

‘ summer/ school . to- treat matters relatlng to the summer U
program. I\/Latters of general policy or curr1culdfr ;evismn , )
e fall outside_the: ]urlsd1ct10n of this body. - /

©2. Privilége of l\/Ieetirng B , , B s
s " . n .
e g' *® * : . : : - o \
o R 'Mer;lbers of the part-time faculty, administrative pepsonnel/{a .
‘ the; three. elected officers of the Student Government Associatio .
‘ : ~shalI have attendance and -floor privileges at regular m/ez’{lhgs'
of the Faculty,, but not the vbting privilege. -
. 3. The Chair , : )
The President of the College, as Chairman of the Faculty, shall ‘
preside. At the discretion of the President or in his absencc .
the Dean of the College shall preside. In the absence d}both
S of these officers the Secretary of the Faculty -shall preSL B
RS W - » .
4, Visiters .- el \ .. C
f ‘ K X . ‘ .. Co . “ \ ' . R L ) Q
' Visitors may attend a faculty meeting upon invitation of the
1 President, the  Dean of the College, or by vote of the Faculty.
5. Quorum = o N O ) 3

Members’ of the Faculty are expected to. attend the gegular and -

Y




. J,} - . ‘ L. . . B .
specm{u meetings of t Faculty Two-thirds of the members .

of thev@lli‘éculty, no,

/Faculty at the first meet1ng of the academ1c year.

‘3

‘- . ) f
-

Rules cpf 'Order _ . _ '

Except as spec1t1ed otherwise, Robert s -Rules of Order Revised
shall a%pply .as 1nterpreted by the parliamentarlan

< "~ 8. Agend y

Any admimstrative ‘officer, comm1ttee chairman, “or individual

: S ~ ‘faculty mcmber may submit agenda items to the De’an of the
. I ’ ' College'a week prior to the faculty meeting. ' The agenda shall -
: . . - be g1ven to the members prior to th_e convening of the meeting.

<9 Advance Notice S

L] - - -
= - f D A

| , Any proposed ‘policy or currlcular change shall be in the hands
TN " of the membership & week in advance. ' Urgent items may be
’ \ a _ treated by suspensiorf of the By- 1aws (see \/II 2).

-

T 10+ Vot1ng Procaldures

\ . - N )
.o .

‘a. Questions before the Faculty shall be de01ded by vof‘é@ or™

by a sjrow of hands at the option of the chaif. If the LT

. a ling df the chair on a-voice vote. is challenged voting. -
e “'shall be: by a show of hamds. : . )
o . - . ///v.- o . “ei g . , . ) ' A .‘.‘ |
'b. Upon request bY any two members preser&t/the ‘Faculty shall ‘% -

: use ‘a Written ballot.. Elections on guestions. invol¥ing a- L
Lo R chgice qf persons: by name shall require a written ballot
- . . unless 'there is but a single nominee for an offrce L
o \. . » t e o o _ . ’ o

¢




11,

v c. - All questlons and electlons shall be ‘decided by a maJor1ty

. .miputes of the meetings.|

. ~ of the Faculty as

b. Actions adopted b

. : . ' P e

“vote of those present. and voting, except that. motions to
suspend the rules or ‘the By-laws or to amend the By~ laws

.shall be dec1ded in- accordance w1th Article VII, ~ below,
Reco»rds.ﬁ; : - el : .S v‘ - ; ‘

When not in use the permanent minutes of the Faculty shall be
'kept in a secure file in the President's Office. ' Any member of
the Faculty m&y have access to the permanent minutes durlng
regular office hours. Members of the Faculty ‘may reproduce
Such- persons, however, shall be re-
“t1a11ty and’ secur1ty of these records.

sponsible for . thle' cbnfidey

Proceed 1ngs ».Conf1dent1a1 and B1nd1ng

B

o

g— 5
The proceedings of
regarded as con idehtial. . Neither expressions by individ-
uals nor the division of oplmon shall ‘be divulged to non- <
members.
-dissemination of sich mformatlon concermng the actions
are  deemed’ necessary to the. conduct
of the business of the College.A -

a , o

the majo'rity of the Faculty are binding
upon all membcrs It .is the professlonal obllgatlon of
“each member ‘to @nforce the rules, regulatlons, and proce=
‘dutes so estabhshed '

ll meetmgs of the Faculty are to be 4

Howevey, this shall not preclude the appropr,late_‘si




@

.C.
2 , b'y,the' Facu~lty shall be .relea,s» 145) the publ1c except by .
o ©  tHe President or Dean ‘of the Q,llege or through the S
RN - .Secretary upon instruction fron% 'the President, the . Dean
' . .of the College, or: the Faculty as a- whole. '

o

N : ’ ) Lo @
oF ; ;

- 13, Forums L
. £ B A ‘
T Wh11e members of the Faculty may meet together ln forums ar . e
o d1scuss1ons sessions or in other 1nformal and voluntary gatherings '
o . for worthy purposes of cofmmon 1nterest or concern, faculty busi- -
- ’ ~~  ness ‘shall be conducted only in- regular or spec1al meetings of '

‘ the Faculty as prescribed above. .
. a . o %

o

* . . b -

« VI (follege Co‘mmitte‘es .

1. Function , . . . o ‘ RN
e o Thé committee system is one. of the bl’est means known Qy which
- , . arcollege faculty can effectively discharge its collective respon-
. ‘ sibilities. " Certaln of these respons1b111t1es have to do; w1th
pol1cy, the remainder with 1mplementatlon.» :

1 - -

The commlttee structure descr1bed -hereunder . recogn1zes that
these two -areas of respongibility cannhot be sharply' délineated, -
s "~ that there is’ inrevitable. overlapping. -But on the whole those"
committees concerned. primarily with pol1cy are designated as L
s ‘General Comm1ttees and they' dea/l with broad. areas which are (
of ,intrinsic concern to the wholé Faculty. Those commlttees EEER IR
_ h1ch deal with limited or specialized’ matters of less general

AR ’ o _concern are. dwes1gnate»d as Special Committees and they are "

. concerned w1th both pollcy and 1mplementatlon in. specifig areas.
A joint committee constitutes the final classification, - oo N

‘ . + . @

‘It is to/ be understood that the proper place for the tra'nsaCtion
of faculty business- is 1n the monthly faculty meetmg, and com-

e e . mittees w111 not: only be glven the opportunlty to. report but
& - S - T N L )
. Y :
ot : . o T e X
. \ - o AN
: o . - < e ) g -
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e | S gt
will be expected to report to the Faculty at thesg: prescribed

times. The Faculty thus ‘retains its role as: the corroborating

body. . e - L

The General Committee's , the Special C@mmitteeé,g/and the/' Ibint" o
Committee togethe‘l\_comprisé the Committees/p{/the, College

Appointment - : S al : -

a. Faculty members shall serve on committees.as elected by

"+ the Faculty and student members as elected by the Siudent.
Government Association. ’ : L

o
N .

'b. To be.’ fully c_o‘nst»itqted the ,méfnb.erS'hip' of the »c.c/)mmitt-eeé
»s»h'a-ll be confirmed. by the President of the Cobllege in ac-
- - cordance with the By-laws -of the, College.

College Committees at any one time.
4 S , |

d. ."'As a géneral rule, simultaneous éssignment to -more than
one General Committee shall be avoided although this guide=: -
line shall not prejudice the-selection of any member of the .
Faculty for the Committee on’X N '

~ > . a co - e
o

c Not all- members of the Faculty 'shall nec’essar.ily serve on

- e. Each commitl}eé may invite” any person for‘cbnsu‘ltatié‘n in
‘relevant-committee business, and a"ll\m'embers of ‘the college
~community are encouraged to 'cooperate\upon Jgeceipt‘- of. such
in¢itation. , S - S

T o : Lo , :

f.- " Committee appointments shall be made’ annially, with nomina-
tions and -election of the Committee: on Committees and the
Committe€ on Academic Policies being made during, the
February’ meeting of the Faculty.. All nominations for mem-:
bership on these committees shall be made from the. floor
of -the .faculty meeting.. During the March meeting of the
Faculty the Commiftee on Committees shaL/I present nomina- -

- .tions for all other committee positions, at which time the




ERai
¢

LR ’ g ' < .
‘Faculty shall elect Appointment to ‘membership onrthe- Lom=~
mittee on Committees 'shall bécome effective immediate
following the (February) faculty meeting of their elecfion. -
In all- other cases, go nMmittee appointment shall become ef-,-_'
fective with the beginning of the: -academic year. In the-
fall the Committee on Comm1ttees shall submit nom1nat10ns .
: : to the Faculty for any vacancies on the college committees,
0 and the Student Government Association shall submit to the
‘ : - Committee on Committees its selections of students for ap-

po1ntment to comm1ttees ‘ ‘ o :

s

suggest1ons to the

y ) o Qe At,any time interested«parties may ma
: ce to comm1tte\% pre-~ -

Committee on Committees with refer
ference, ass1gnment or no’minat’io

h. Election procedures shall alw vs' prov:Lde for the pr1v11ege )
of nomination from th,ge floor. 7 :

. . : i, The Comm1ttee on. Co ‘1ttees when nommatmg, ‘and the -
, , "~ Faculty when electmg' shall ugg care to have proper repre-
' . ' : " gentation from the major aead m1cxd1sc1pl1nes of .thé College., -
' ,particularly so in cases whére~broad representation is essen-
tial to the well- functlom. 9. of a cOmmTttee\ ! :

° . . - . # g a5 f
. j. Sub- Committees  or Ad Hoc Comn;1ttees mg,Ae appo1nted by :

the.. Pres1dent at any. tifne. g ) . N

k Ehe President of the College is anb,ex OfflC"lO member o&all
'comm1ttees of the College. AR

T Organiz.'ati‘on
a. "The senior faculty member” of each ,oomm1ttee shall%ene
o the- comm1ttee for its first meeting, at which time. & chair-.

~man. and a "‘secretary shall be g ected to serve for that

-year. Any faculty member of the committee may serve. as
chairman except in the cage of the Comm1ttee on Teacher
Educat1on _ RN

-5

"
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o bi Each commlttee shall keep reg\ular minutes which shall be / .
i A ST made available “on request to the gommlttee on Committees ° S
B ~ - . &nd which shall be filed with the Pres1dent of t,he College : - L ]
J /J\\ ) A > v
at -the end- of the. academlc year.. e e AR
g i c Each commlttee shall report in wrlba,xng to the Faculty annual / g
i . - ly and at otherﬂ:imes as may be appropriate. Committee ' :
/\ *recommendatlgns and reports to be, presented. to- the Faculty P
: : \c{;_q “\'shall be d}a/trlbuted in advance of the faculty meetifg. T
; 7~ TTGENERAL COMMITTEES | : SR
. 4. Comniittee on‘xGo\mmitteés . f/// ST
The duties of the Committee ‘on Committees shall..,be”a’s/folloWs“: )
= d. To keep the committee st cturefof the College Vun‘dwe‘r -con- '
’ ) " stant study and review: s R
g : L . v 4
o b. To supervise and encourage the commitfees of the College y
‘ v o “with a view to effective and T spons1b1 performance of g
L ' : the1r functions. - Y . -
e, a- homiuatiné committee for ‘the election of

@ faculty membérs for the comm1ttees\of the College, no .
et nmominations shall be made for at large embershlp on the

‘ © -~ Committee on Academic Pollc1es, th%mmlttee on Pro< =
tment, or to the«

1 7

. 4 -motign, Tenure x+Leave, and.‘-Non- -reappo
' - Committee on Commlttces Ltself

-a given

A\

. d.. To decide in margmal caseSeto wh1ch committ.
' suchct should be referred : ‘

r\

. . when
- req ested by them, in prep ’
me tlngs._

;. s f To serve as- tellers at faculty meetmw
‘ . o year. : . PR

£ o




"".*\ S The annual report of the Committee shall be made available ,
SRTERRNY 'to the President of .the College. . S g
\\, . ‘\:\\ N L P ’ : . . ’ '

. \ .\The membership of, the Committee shall be. composed of five
' ) members of the Faculty elected by tve Faculty

¢ . ' . "\' "

R Comrﬁ\lttee on- Academic F’olic1es

The Committee on Academlc Policies shall be\ oncerned with the
. formulatiorn‘and. 1mplementat~ion of the education policies of the
, . © .- ‘College. - It shall review and make. recommendations to the
)." S . . .’ {Faculty on matters’ affecting curriculum revision of department-—

- al ‘offerings, 1n/oduct1on or elimination of courses, ¢ourse
N T R - requlre'ments' and.eredit hours, evaluation of independent and~
. 9\&2‘ honors prograrhi, development’ and curtailment of new depart-
" ments or pr;ograms, and offerings »in areas* of concentration and

.d1str1butlon. ‘

. ' o+ L .This C'ommlttee shall review and make recommendations to the

‘- - ™7 . Faculty on’all matters relating to degrees offered and‘ graduation

. S requirements, including total number of hours, quality points,

distributlon of courses, requirements for areas of cencentration,
. .. ‘and the minimum ‘and -maximum number-of hours a student may
' ‘ schedule per semester. Iteshall study and recommend course
offerinds in relation to the departmental aims and the present .
" and Jbng range, educational policies of the College.

St Te e | Thé membership of°“the Gommittee shall be composed of the de-,
= ' rtment chairmen, the DBean of the College,.and six other
faculty representatlves [(two from Humanities, two from Natural
Sciences, and two from Social Sciences), to be elected by the
'Facunlty-v.' The Librarian and the Registrar shall be m.erﬂbers ex
officio with privileges of the floor. There shall be three upper-
class student representatives (one from Humanities, one’ from -
Natural 801ences, and one from Social Scrences elected<by
o S the Student Government Assomation' ‘When a change is to. be
R S made in the dlstributiona'l requirements or when a course 1is to

be added or deleted ‘froyrp a. subject area which has no direct

e

.




~ or excegptions to the stated academlc re

T 3

: b. The pOllCleS relat1ng to readmlss1on of students ~1rKevi'ously'

e ~tention *of studerfts. T, o S .

_ P ” ‘ o 9 EERPRRE

d. POllCle’S relat1ng to academTC\hQnors amd awards. S o
'v' ¥ . al .. w"\ ..ﬂl - . 'a

Ve.v- Th'e program of academlc couns-ellng.

_cerned “with' the.. growth”,and 1mprovement Of the Faculty, both as

'3 (2

representatlve from that sub]eot area on the Comm1ttee on

“Academic Pollc1es, 8. representatlve' frdm that. sub]ect» area ! i
-shall be 1nv1ted by the Comm1ttee to join His< departntent - "~
cha1rman in. presentlng t e proposed ohahge to the Comrmttee. . i

1 ~

k]

‘The Committee on Academl Pollc1es shall establlsh a. Sub- .
Committee on Academlc Standaids, which shall be concerned '
w1th the acadwemlc standards\9< the College and’ with the. ;
ma1ntatn1ng of those standards: This, Sub-Committee shall ;['
perlodlcallyucompare the academ\l‘c& stawlndards of :Kentuéky . " -7,
- Wesleyan College with “other comparable collegesﬂm an e.ffort ~
to iprove the- academlc program of '“he College.” This Sub- R
Conimittee shall recelve 1nd1v1dual pet' ions related to wawers- i
rqlatigns - of ‘the College

ions on the fol-

&

A

This. Sub- Comm1ttee statll make recommend
low1ng e O e

o

The édmlsslop pollc1es of the College. :
. ’b ) . . o

- ©

exgluded for academic reasons e e

LI : Con
B .r - -L"f_

The pollc1es relatlng to the probatlon“, exé:lusion,a and re—A

."‘vi

'w
Th1s “Sub=- Comm1ttee shall selecJ: persons w‘hose duty 1t is tol.
pub11c1ze "and- to enoourage app11Cants for ‘the ]panforth Woodrow
“Wilson, Rhedves, Fulbright, Natlonal Sc1ence Foundatlon and,
-other’ scholrarshlp programs. N L T
& o b
Commlttee on Faculty Professmnal Interest

- -

The Comm1ttee on Facul‘ty ProfeSStonal Interests shall be con-' L

a body and“as 1nd1v1duals. kit shall keep ;sunder urev1ew matters’ . b

. ‘f?




x

E tfiat influence and determine professional growth and profession-
al security, and-it shall present appropriate recorylmendatmns
to the Adm1n1stratlon and to the Faculty on matters. relatmg to
thet growth and secur1ty. ~ coLY
\ In part1cular this Committee shall keep under review cr1teria
for salaries offered for faculty appointments, and plromot1ons in’
C e " rank; for pol1cies related to sabbatical leave and . graduatev >
study; -for the poldcy of -tenure: for policies concerning aca em1c
freedom; and for pollcies relating to iringe benefits. . '

\ This Commlttee shall serve as the off1c1al agency of the Faculty
Lin any situation in which the Administrat1on seeks consultation:

o R W1th the Faculty on matters of professmnal interests\ '

L L, : , ‘ : ;e . , .

' ’ - The tenured members of th1s Comm1ttee shall serve as the Faculty
S - Grievance Committee. = No member shall serve in this capac1ty,
, (.. however, if the case being heard ifivolves a conflict:of interest
' “ such ‘as a cgse involving-a member of the same department or
' famillar relat1onsh1p. In the event that: this procedure would

leave less than three members remaining on the Grievance: Com= .
mittee,_the Faculty shall elect a temporary member or members

b

A S N . to serve for the duration of that cdses o A

~a

&

- This Committee, in '"cooperat1on with the Liaison Officer of the
«  Tuition Exchange Program, shall make the’ final\selectlon of
.. students .to be awarded tuition grants at other' schodls when
K = _there are several applicants.' A committee mermber whose “son
T . - or. daughtér 1s an applicant will be expected to be absent tfom
' . ‘ meetings ‘when thaft application is under cons1deration. SN

‘ The membersh1p ofy th1s Comm1ttee shall be composed of five .
. ‘faculty mwembersi at least three .of whoym ‘are on tenure, elected

-

f _ " _by’t‘hfe Faculty;. B0

7 :L“f""'l“”y Committee’ L SRR "_ Ry

The L1brary Committee shall be concerned with the review of the ,
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: also may

S *.m- .

’/b

activities and the pOllCleS pértaining ,,jzo the Library Learning
Center. It shall study library ne?ds in view of the aE:ademic

. program and work with the Libraridn on’ matters ‘of general

library policy, the development of library resources, and _ ‘
‘means: which may best integrate the library program with other -
academic activities of -the® College. The Coinmittee shall offer

- recommendations -to the Librarian on. the allocation of be book
- funds to departments. B - =

-~

—

2 . _ .
e . .

-

The membership of this Committee shall be composed of “the
Librarian, three upperclass students (ne/from Humanities,
one from Natural Sciences, and one from: Social Sciences) = ..
elected by the Student \;Goverrfment Association, and two facul-
ty representatlves from:each of the three divisions, with-no
two from the same drepartmént elected by the Facultyr ~

Ed

o«

SPECIAL Q/OMMITTEES

L4 ad
Ad"miss'-ionS,' ,Committﬁe( T e . e
S : .

-

'1C1es dreterm1ned by the Sub-Comm /ttee on
"It will decide upon -individual cages. that
may be broug‘ t to it by the Director of Admissgions regarding
the admission and readmission of students., - This Committee

TUltlQn Exchange Program- will select incom1ng studlents who
wish to attend Kentucky Wesleyan College under ‘the - Tuition

Exchange Program. . - ~ IR
: e - - s

The mfembership of this Committee shall be Composed of the
Registrar, the Director of Admissions, the Dean- of the Col"lege
four faculty members (two of whomm shall be tenured) elected |

by r&he Faculty, and one student membetr chosen by the Committee
Fo a list of nominees submitted by the Student Government
Association. R ‘ o :

nake recommendations to the Suh-Committee on Aca- .
7 demic Standards concerning ,needed policy changes in, adm1§s1ons. :
- ——o _The Committee in cooperation with the Liaison Officer of the

T~
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9. Committee on Promotion, Tenure, leave, and Non-reappointment
_ The Committee on Promotion, Tenure, h Leave,"and Nor~réappoint-
. : . ment shall . be an advisory oommittee,_,o recommend to the Dean
o Of the College and the Presidént of the—College fellow faculty
_ members for promoticn, tenure; leave, and non- r:ea\p“o:bMHent

~ . The Committee shall review all pertinent material concerning

each faculty member be1ng consﬂiered for promotion, ténure
o o leave, and non—reappomtment ~+sThe Committee shall not1fy and.
: - S request personal 1nterv1ews w1th faculty members being con=, -« *
_ o  sidered for promotion, tenure,’ 1eave, and’ non—reappomtment
L o e interviews with other faculty mem,bers, concermng said con—

: - sidered’ member, also may . be requested . R -

: B - “r", “ . R

In the event a member of the Comm1ttee is bemg cons1dered
e T for prothotion, tenure, leave or non‘»reappointment ‘'said person

: \ 11 be excused from the . proceed1r]1gs of the Comm1ttee wh1le

~ o T o his s tu\s is being cons1dered - . Coe

v
>

5% " « . - .
toMy . [ RE

e S The Comlil be ! posed/of f1ve (S) members fo ‘be
‘ ' - _' determined as follo hre (3) ‘tenured faculty members,

S .. one (1) from each d1vi n of the College to be elected by

: I "« ‘each division in caucus at e regular March faculty meetmg,

N , — . . two @y tenured full- professors ; alty (from..separate

' divisions) to be’ elected at. large fro n<the “f.lpor at -the" regular.,

. March faculty meeting. .. o

i3

. 10. Athletic Comm1ttee L L B .

| . . | | '. ) ‘. M e._‘ .- \\} . . - ",.
N * The- A‘thlet1c Comm1ttee is the lla1son agernt between the College'
o aTld ‘the. athletic orgamzat1ons 1n Wh1ch ‘the Collegelrholds mem-

s é

* o o/ . bersh1p. " This Committee, jo tly andtseverally, i% espons1ble
, ' ‘ ; . | to the Faculty ?nd the Presid¢nt of the¢ Cdllege forya wholesome N
: Peo program of inte collegia.te ath ’etics. : . : g

ce L | o 3

b The.Athletic Comm\ittee-:'- " e I ‘

i A
. » * : ki
<R

T i '-'3\, ' o a. Determines eligibility of athletes,f@r 1ntercolleg1ate
o ..~ athletic team contests;’ ~ ~._ - .




Determines “hqw- many games of "each sport are to be played :
and what colle . Or. un1versities are to be’ scheduled; -

c. 'Determlnes part101pation' iQtougnaments and ‘makes arrange-
, ° ments for, such partic1patlon,),and

Co d. Deterpines what athleth aw}rds w111 be made. to students
o 'and makes arrangements for/athletic recognition programs.
e 0N
% Commlttee'w111 be expected £o aid, the President, the Business
U Manager, “and_the .Head Basketball Coach in the preparation of an
"athletic Wepartment-budget covering afhletic student aid, team =~ . -,
travel, team sbpplies ¢ equipment, and other expenses with » 7

the exceptlon of coaches S P ' A

i~

':_\)(wffdd’ltlﬁn‘ ‘tothe cfut;es ohescrlbed above, the Athletic Committee.
2 perform - under the dlreCt;Lon of the President of the College,
_~any other duties normally rese«rved for such committee. (See _ E
statemént of Athletic PoLi'cy of Kentucky Wesleya\"“Colleg .}  The—
‘Athletit : ‘Committee 15" composed of the Director of Athi tics, the -
- Head Basketball Coach," the Busginess Manager and ‘Treasures of
the Co/llfege, sn;?’ faculty members elected by the Faculty, and
two students € efcted by the Student Governmwent Assoc1at1on

-
<.

: .4
11, Teacher Educatlon Comm1ttee .- ‘ . o @

’I‘he Teacher Educatlon Commfttee shall be convcernred w1th an ef—
R fectlve program of teacher educatlon and teacher cert1f1catlon
2 ﬂ’n#fz, o _/,/; ' — .
The Commlﬁtee shall rev1ew apphcations to the program’ and grarrt
approval for adm1s51on to th ;prog‘ram, shall keep under review

T aC}ademlc policies” relatirmg to feacher educati$n; stiall be con- »

cermned wijth. trends in pub11_ » g tl;catlon as- Wevll asf.,recommenda—

- “tions set forth by’ the . State Department of Education and the “. a

Southern Assoclation ofIColleges and Schools. : .
The ‘membership' of thﬁe Commyftee shall be ‘composed; of the Direc-
tor of. Teacher Education and.representatives from ﬂ't‘hwe . following.:

A "'“
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' electe;d/ hy the Faculty.

Speech*ljrama, History and Politi\c 1 Science, Bociology’ and ' -
Psycholog Health and Physical Edut:ation, Music and Art '
Mat/ﬂhemat cs and Physics, Biology an\d "Chemistry, Modem

Language, Education Materials Librarian, and other departments o

" as the meed arisé€s, The Director of Teacher Education shall

e "**—as-...‘_____‘ . ‘ S . v",l ¢ l , »
oy ’
f » ‘ /.j' S . |
- areas: 7menta!’Y Education, Secondary Education (COOfdinatbf,-__, 5
of Teache Education), -Business ‘@nd Economics, English and %

serve as: chairman as directed by the State D‘épartment of Educa- -'

,tion. P . _ - w5 /
' / . - . B 4
[

The' mé be[‘Shlp of this Committee as indicated above shall be

Lycedm Committee o S /

The Lyceum Committee shali plan the special cultural programs
of the College for the scho/ol year, make,@rrangements for the
’ appea ance. of- the perfor;mers under a lyceum budget, and pro~
mote, aculty and student ihterest in th,e lectures and concerts.,
: . N\
“The - m bersh1p of - the Committee shall be composed of two stu- .
dents, elected by the Student (‘;overnment Association, and four
faculty mwembers elé’cted by the Faculty. :

i
Q:

o)

Commlttee on Student Aid L A o .

the Gommittee on ‘Student -Aid shall be concerned with policies

-concerning .student financial aid.” ‘It is the role of the Scholar-

ship and Loan Officer to screen all applicants for aid, scholar-
%);hips,.b'loans, and college and off-campus employment in close

cooperation with members of the Committee. After final. selec-u
| ttont and decision, the Gommittfee on Student Aid should approve
‘or disapprove actions and. decisiOns of the Scholarship and; Loan

&

A

a

o
N

., o .

W

In the, area of specific grants for special skills and~ ta1 ints -~ 49 -
‘(music, drama, .athletics, ete.) recommendations should ‘origi- ~
nate’ with heads of d'epartments /of such, a@t«ivities. These* e

-~

-
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. pastor, appointed by .the President after _consultation with the’

i,_‘ and one student elected by the Student Government Assoc1ation,

Comm1ttee on Honorary Degrees

' Three members of the Faculféi elected b?’i the’ Faculty to three
" rotating termsﬂthe Presidenf of the College ex officio,

.f.[‘he ’Comrmttee on Re11g1cus 1ife shall superv1se and coordinate

. * ' e A »

recommendatlfons are then submiﬁ\emhje Soholarshlp and Loan-v
’folcer who will 'the/n process these along with other. forms of
atd which “will be };/resented to the” Committee f%)r approval or )

d1sapproval ' : ot o .

)

.'The membershlp of this Committee shall be\somposed of the.
. 'Scholarsh:,p and Loan Officer, three faculty members elected by
the, Faculty, and one studen‘t elected by the Student Government- !

1

Associa,tlon. o _ ‘ : B e

*ru_'

Com"mitt‘ee on Religious Life . !

. N
) 4 )

the religious® life program of the campus. This Committee has
as its specific responsibility the chapel worship services, the
religivus emphas1s convocations; and a concern for the feligious
counseling of students. . It ‘Shall give attention to additional
rellglous concerns which need campus*-wide guidance. v ,
The membershlp of the Committee shall be composed of the fol—
lowing: 'the.President, the Dean of Stu@ents, and the Chaplain
of the College as the executive officer; three faculty members
elected by the Faculty (at least one of whom shall not be a
member of ‘the Religion and Philosophy Department) a local.

Chaplain; the president of each- approved student religious group;
who is not, related to any of the campus, rel1g1ous groups. o R

ES JOINT COMMITTEES |

T

1

“the
Chairman of th‘e Board of ' Trt stees ex E?J f1c1o, ard seven \Qh

;7

more rqembe_rs vof the Board >@:E Trustees serve as a ]omt
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Committee on Honorary Degrees.

[

Amendment and Suspens1on of By-Laws'

The "bproce“d‘ures for the work
of this. Commnftee ‘are set forth in the By—-laws of the College

)

.

*

1.

Propo<sed amendments to the Byt laws shall be circulated dnoo
written form at least twenty-one days prior to submission for -
adoption. An afflrmatlveuvote of two- thlrds of the members’
present shall be requlred for adoptlon. T 4
;B'y a vote of two-.-thirds of the members ﬂpresent the By-laws
may be suspended for, the transaction of sbusiness at that meeting-.
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T . ' B Appointme-nt L A S

Regular: appointments to the 1nstructiona1 staff carry one of the followind’
ranks: instructor, assistant professor, associate professor, or professor.
Special appointments which are clearly limited to a brief association with
the 'College ynay be designated by other 1appropr1ate titles. All full-time
‘appointments te the rank of instructor:or higher are of two kinds: (1)

probationary appointments,_ (2')_ appdintments ,with continuous tenu‘re.: o . M
R All faculty and senior. staff appointments are made in writlng. The Presi- . _
' . dent of the College_ forwards each appointee a letter in duplicate stat1ng y o
" = the terms and conditions. of the appointment, 1nclud1ng rank. and/or t1t1e,
’ + the basis and term of the appomtment compensation, period of service,y ok

and assignment:- of work. Any subsequent extensions, jnodificatio
spe01a1 understandings, or notices will also be stated in“writing ahd, a- o
copy w111 be given to. ‘the appo1ntee. e o o . W e

e

The College normally will not'ify faculty members of the sterms and. condp- .

. -~ tions offtheir renewals by March .15, but in nd ‘case will _such information. ; -
" be giVen later tban Aprll 15, - STy St
- /j/" The app01ntee w111 s1gn1fy his-acceptance at the bottom of the letter of- h,t}
v . appointmént,. returning one’ copy to ‘the: President of the Oollege Wlthln ’ .
C . two weeks of the date of the orlginaL letter. el
CoL e T ’ L . ’ S ke
) : Y ' : L Rrobation - T T o :
S ' B \ C e ”"‘. ‘“\\x S e . R EERT
Pmbatlolhafy appo1ntments may be made ¢ one year, or, for other stated = .- Ve

perlods; subJect to /reh‘eWal The total per1 vof full- t1me service prior
‘ sikie: aeed s{‘e;:ven years%,, in/

‘t the proba-
pointge \K/ho

4
/
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. seyen years. ° FOor a nontenured faculty member on scholarly leave of
© One year oruless, the period of ‘leaye will court as part of the proba-
t1onary period‘"as if it were prior service at another institution, unless -
. the individual and the College agree in Writing to an ex“Ception to th1s
LS provis1on at. the time the leave is grantedﬂ PN

9 o u

- , Every persdn serving a, probat1onary appointment will be notif1ed each
" year in writing of his appointment and of all matters relative to his

liéib1l1ty for. the acq‘uisition of tenure, - . o V@

YN

. ' . Tenure ' o .
i T o —'— » P . . :

L

FacultyN.members <are given continuous tenure upon elec ion to tenure by - -
the Board of Trustges- _following the, recommendatmn of /the - Pres1dent of
_ \he College.” . Such recommendatio will be mad& only affer. consultat1on
ith the Dean of the College the %bplqrﬂate ‘Départment Cha1rman, and
the Colmmittee on Faculty Promotion; Tenure,- Leave and Non- reappoxnt- )
ment. .Tenure; of course, is, g1ven only - foer'\faeufty positions. - There is e
no. such. thing as tenure in an administrative relationship (department « =
'cha1rmah '‘etCu ) . Profess1onal librarians ‘who have faculty rank however, !
are el1g le\foktenure as members of .the professional library staff
x‘ -
Kentucky Wesleyan College values and

The Ph1 osophy of Tenure.

: aThe College beli es hat ,

/are gnut\ually .
the 1nd1v1dual faculty member and ;r,he institut1on. P
: ¥ L - RN

understo‘od by persons b
education, and it ¥ also t 2

the .contept vary somewhat amo ‘g%colle els., For these reasons, there—
" fore, Kentucky Weslayan Cqllege ha rfnulated this staterrfént of its
phllOSOphy of tenuse, which it abel ,
general guidelines of- th/<«profe§sio gl & ,
ttces which obtain 1*n Teading 1nst"l'tu ion;s eﬂs/where ’

¥

v B . L

that the deta1ls and implem ntation of/

-
,z o

aL

a -

1On polic1es regard1n%tenure see/"
" College; - IV "7 .
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Tenure means that the faculty member is no longer,,under contract with -
..a specific time of termination, but that h1s appointment is. cont1nuous
.~ unles$g the institution can bear the burden of dismissing or term1nating
T him W:Lth .adequate cause. subject to academic due process. The. central
‘ s ob]ectlve of tenure is to” safeguard a«nd max1r{’1ize academic freedom. A
subsidiary objectivie is to provide & reasonable amount of job security )
W1thout th@ dispiriting risk of summary termination. .
[ ‘ .
Put another way, the conferral of teriure means. that the College, after
observing the: individvual through an approprlate period of probationary
serv1ce, ‘has rendered a favorable judgment establishing .a rebuttable
' presumption of the. individual's. professmnal excellence, and that the
College is thereby willing” to take upon itself the obligation of protect1ng
\ the- 1nd1vidual's academ1c ;freedom and professwnal secur1ty. :
.+ From th1s it shoild be clear “that the conferral ‘of tenure by no means . E
1mp11es or guarantees ‘a lifetime appointment_for, the 1nd1vidual.‘ Rather,
" tenure means th*at the individual will not be dismis$ed nor his: contract , .
ferminated” without: -adequdte Cause. and without the observance of academic
e due, process. . lndeed\,\ there are -three po’ss1b1e contingencies which could
. ‘ . _ arise agamst Which even-~the tenured factilty member .of - unquestioned ex-
/ ~ cellence o”might“ not: be able to protect himself' i. e.,Amedical d1sab111ty,
' d1scont1n ance of a department or program, and f1nahcial exigency within
the Golleg 5~ (see- below, p. 48). I\/Ioreo\Ler, the rebuttabl’e _presumption.
of’ the tenured’ faculty member's professioha.l excellence may be losts
} through h1s m1sconduct 1nefficiency, or aheglect of duty (see below, \
ST p. 49). o :

e : ‘ v T o ¢ ' o S L.

, Th1s understanding, of tenuré carrles also certain: 1mplications for the

\ ' . nature of probationary appomtmen‘ts. » One who!. is appointed “to probation-

o » Ty status should not“?lssume that® the College thereby presumes his pro-.
fess1onal exo\ellence ‘and chat if he performs his routine tasks, "keeps _
‘his ‘meyth shut,™” and avoids, -flagrant ‘misconduct, he may.then expect
annual renewals ‘and in dueé t1me electién to tenured status. Rather, the

i probationary servidg ’1s the .opportunity ‘given [to the appointee

OWS- promise to establ sh and dejhonstrate his - excellenceM:o the -

Cf’oll‘ége ' Under probatlonary appointmeht he may. claim protection for

R TR T RS _ ; P
.
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%
. , |
: .
~ his academic freedom and may assume that he will not be’ d1smissed
without adwequate cause. during his contfact, but he has no right to as-
. sume renewal short of the achievement of his xpected potentlal. ¥
Furthermore, he should be aware that the re 'ons1bility of . the College
is to develop the strongest faculty poss1bf within its means, and that
if the- College finds or may find another ‘candidate whom it regards as
’ more attractlve than he, it is under po obllgatlon to reappoint h1m.- '
" o : - o o
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\ : - APFOINTI\/IENTS RANK AND PROMoTION

. . ' 5 . . ‘ . 3 '“ .

§ 0 e \~ o " 7.
Appointments Tl -t

e . e i
Do - oy v

Because the facult;y and’ staff are the ch1ef catalysts in the liberaL _
education process, the . College exercises due care in their appomtment e

and ‘assignments. Pour\criteria are of paramount importance° A e
o : \ - 2

- s

¥
«

’ 1. . Scholarly compet?nce,for} the a'ca‘digmic assigpmentr}f/invojlved;
z.flu"Teachmg" éff‘ec't'ivéﬁes& e

T _ ‘ 3 ,‘iRapr.)ort withlsi:udents and '-C'O“eagu‘es;'lfai‘ld S

. 4. | Personal -oharacter and relationship to the Christia\n‘ faith.

(4

» 3

e -
While *We would not. attempt to direct the personal 11ves of olir faculty R
and staff members, we do expect.them, in the fullest measure possible, -~

S ~to exemplify and - upholcf the intellectual, moral and aesthetic standards ,

. : » which-wé ‘want ‘pdr @students to asplre"‘to. Piirther, we belie:ve a*sub~ ‘

. stahtial’ maJor/ity of the~ faculty aqnd staff should be personaily committed o
as ChflStL&.‘m persons and actively involved in the 11fe of the Christiait:t

fé'
- communi y. o8 S ) e _0

v I © .« .77 . Rank T
Lo . ’ e ° . o - - C K ) - )
» 4 . - . -

In dee’termintng the rank of appomtees to the faculty, the followmg
« " driteria are given primary consideration v L -

Sy .
» N o . o

Instructor . f"‘z

A

.

'Shall hold ’ehe masterags degree or the equivalent' .
. - . KA AP - Y .
el 2, Shall Jhave, ev1der1ce of abillty ar. of prom(ise as "a c,taollege
y S teacher. : o L ¥ oo




T e

L
] . ., | /
| For v . /
' "Assistant Professor - _ e T e RERIYARN
1. Shall hold a doctoral degree (or equivalent) or Be a c?d{—' \\ o
- date for a doctoral degree; or shall hold a master's dégree ., &
{or equivalent) and . have four or more years experlf ce as :
a teacher, '
' : 2. Shall have demonstrated ability as a college téacher; e
' , 3. Shall have ewdence of dependable and uséf‘ll serv1ce to the‘
e . College. ’ : : . '
Associate Profe’ssor o
o 1. Shall hold the doc'toral degree and have -fendered effective
N service as a college teacher for four or more years; or shall
e ‘ . have completed sighificant’ graddate study beyond the master's -
NG . ~ degree and have demonstrated effectiveness as a college .
. b R . teacher for ’seven'oramo }e%-;;' v ‘ o s *' N
. L 2. Shall have demonstrated ability to“do substantia\L scholarly  ‘
U ’ ‘work as”* evidenced by publis ed art\ic 8 Or books, bV signi-
. ¥ oy ~ficant research _ 'Agoglcal contribu-—,
S . - tions; L . X Yy !
S 3. Shall\have continuing~evidgnce of depe' dabllity and useful- :
s . -ness to .the Gollege L _ C : \\‘ e
) Profe/s/sor ! S e i "f ; - \.0‘ o
L' frotessor ce . ,, CEe L ,\\ -
E;‘ 1. SE411 hold: ﬁhe doctoral degree and have d mdnstrated spperior ,\\ .
M, « .. ability as a‘college feacher for seven or fore years; or, in -
g ] DR @ rare insta,ndes, shall hold the master's-de ree ﬂ’With sub,stantial
NN ‘ additional’ g‘raduate work and shall have de ons};ratedf s~uperior
%!; f M college teaching abilit y for at least ten’ years;. o

] .

2. Shall have demonstrated continulng ability~
ship in his academic_disc1 line, as ev1denced Ib? research

w __ ._‘ .\‘\

. . . . -
. . X 3 ) .« - - . . . .
e s e e et e o ot oot s e 5t O T T T S ey O S R R




3o Thim, L L ‘- -

S - e L ) N . kA . . . . i"'
ST s« publications, and/or participation in learned so?e.ties HES
. - : . A . . R “. ) o ' NS

— S : .‘ e
. . -. 3, .Shall. have- contihuinig evidence of dependability

- T ;‘_{. RN traordmary usefulness to the College .

e @ e : 9\,

-

memus Relat1onshlp..~ Ret1rees ot ‘-ei‘rank of Pro or- and “Associate
_ "Profeésor who have given .at least seven' years of: contmuous ‘service to
T Kemtucky Wesleyan College may be .granted the ementus status upon the
A - \ vote of the faculty confirmed by:the vote, of the’ Board of . Trustees. N
o Emer1t1 shall continue to receive. "such faculty pr1v1leges as l1brary ser-

o vwes receipnt., of the pu licat1qns of the Oollege, part1c1patlon in gon~

. v'ocations and academtc pro essions attenda.ce at college évents, in~
D j cluding athletlc contests, an‘n ~ther such pr1v1leges as the College may.:+

be 1n{§ pos1t1on toE ) oo . =

e s,

o, g

TR - [

: ' ¢

\ } Recom?nendatlons of the a :}1n1strat1on conce ng, appomtments, promotugns
P “in rank, ‘and. tenure- are presented to the Bvoard of Trustees for confirma-

. t!?,lorn or approval The Committee on Pa‘gult'y Promotlon “Tenure, Leave, - . .
‘ : ‘/ .and Non reafppomtment owiill - advise the admmistra,lon in matters relatiglg =
] to faculty sta‘tus,. In makmg recdmmxer;datlpnns convcerhmg these matters, '
the admmistratlo»n, with, the help of the Comm tee,~ will sol1c1t and con~ °.
}fs1dwer the evaluat1ons of, dwepartm[ent c’:hairqn;e T, students, and faculty col—

o 1eagues an»d any relevant 1nformat19u:pa faculty member may w1sh to subm1t
! ‘,' / o, " . : __———f/ R - R ‘- P "
v in h1s wn beh.alf - . w7 e %S
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~+° " ACADEMIC FREEDOM AND RESPONSIBILIfY

g . \r i \ . >

v, . .
3 0 N . N . . .
: : : : T : . .
. T ' o I . : . - X,
» .- . T & - . .,
. . ! ot .e . . : :
. - R . . . . ) R L . . oa
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Kentucky Wesleyan College is’ c0mirhitt'ed tp the protection of academic
. freedom and tenure and the requirements of due process. Recognizing
that the right’ of acade;mc keedom is guaranteed by the First Amend-
ment of the Ceonstitution, th’” Coll.egve has officially endorsed the 1940

E _ L _Statement of Academ1c Fréed m and Tenure*, developed by A.,A.U.P,

.and the. Assoc1atlon of Ameri-an Colleges.v The portion of the state- .
“ment relating to academic “fr edom and its 11mitat1ons is as. follows

3
H .
N

P ’ (a) ‘The teacher is entlbled to full freedom in research and. in. the

‘ 5publicat10n of ‘ther results, sub]ect to the adequate performance -of hig’
- other academic duties;. but research for pecumary return should be» based

w: k: upon an understand1ng wijth t;he author'lties of t‘l;le inst1tut1on. :
o | B (b) The teacher is ent1tled tor freeddom in- the classroom in dis—
o N cussmg his . subject but he should be careful not -to.introduce into his

teaching controvers1al matter which has no relat1oin to this sub]ect
Limitations of academic freedom because of rel,1g1ous or other .aims of

‘ i “.the 1nst1tut1on should be clear],y stated in: Writmg at’ the t1me of ! appomt--'-
I ment. v - R S ) Y _} ,
e “-(c.)'. he collegie or - un1versity teacher is a citizen a member of a-

‘-hre spe,;a;ks or: wri es as a. crit1z‘en he should be free from instltutional ,
. cen@orship or d1sc~1pline~ b“ut his - spec1al pos1tion ire the community im- -
. “poses special oblidations. "As a man of le‘,arning and an educational -

. SRS ',_off1cer, he e»shou‘ld remembér timt: the pubh‘d may . ]udge his profession and ‘
‘' . his institution by his utterances. .Hence” he. shwould at all times be ac- '

curate, should exercise appropralajze restraint should shew respect. for’
" thé opoin1ons ‘of others,” and "should make ever‘y effort to 1ndicate that
_he is not an 1@1"tut1onal spohesman.. -

» + . N . . . .
, T ’ :
. 4 . . o

£
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" RIGHTS AND OBLIGATIONS OF, FACULTY MEMBERS . -

o

-

ment of what it acknowledges to.be the rights ot privifeges, and what it
claims to be the ‘obligatiohs, legal and moral, of teachél\s who_are’ap-
pointed to the college faculty. The following: formulation of professional

rights and ‘obligations is offered here in an ‘attempt to indicate the general
~_scope of such a desired statement. Implementation of the policies pre-.: -
sented here should be -a.prime concern offevery faculty and staff member,,
. " -as well as of all adm1n1stratiVe officers. ‘ ,

Ce
. Y

 Bights of Facultyo l\/lembers o

-

rz'._‘Kentucky Wesleyan College recogriizes and upholds the followmg rights
" df faculty members o .

l‘. ‘The right to be covered by clear and mutually binding terms
' of appolntment S T

- = . . .. ) . . o i

and responsibility, according to contract .

4

3. ' The right to equa’l cons‘,ideration with others in the matter of
. promotion. : ~
. X cod L
4, -The r1ght to claim tenure- after a spe01f1ed period of probatiori,
. provided, of course, that no contrary reasons "obtain ‘in any
) Way. . i . ) : R ) . B . ) ) . . - °

- 4 - N -

-S\Fhe right to "due process" in matters of dispute, including -
he right of ultimate appeal through the President to the Board
of Trustees. P PR S R

Sl L
s

6., The r1ght to assume _that efforts’ w1ll be made by the adm1nistra— '

‘tion to render an equitable distribution of ‘teaching loads.

3

-7 ~

43

2. The r1ght to be remunerated for services in proportion to status' :

It is appropriate and beneficial for a college to adopt and publish a. state- :_’

4




_ pointment to th
‘Vlleges is exp/ected also to accept the followmg @bllgations

I.

N

2'

.’i

“ 3
4,
e g
‘ 5.

, The rlght to share 1n the College S pré5v131ons for faculty
- welfare (e.g., ret1rement plan, ma]or medical and life in-
' su'rance) o o

faculty as a. dellberatlve body in the academlc govennance

N

/‘ . . .

\-
'The right to partlcipate ]/I’l the functions and powers of the L

of the College.

The right to assume. the, College s protectidn in matters of

«

1 9'
cadem1c freedom. _ -~
w ) h —‘é.,. ’ T e
Obllgatlons of FaCulty Members R
. LS i ‘ » .
Rights and obngatlon»s are corr,elat1ve *Am individual who accepts ap- -

4

.voften reflect; for- good or ill,

college fagulty w1th the accompanying r1ghts and Ppri-
)‘L . Ny s ' i . °

.The obllgatlon \as a full ‘timé appomtee to render full-vtlme

service to the College while in sesS1on, and not to accept

o

. employment\outslde the College except by perm1sslon of the . . .

. - or

adm1n1strat10n. : St . :
‘The obllgatlon to know the educatlonal purposes and o»b]ectlves v
of/ the College and to work . cons01entlous1y to 1mplement them1
‘The obllgatlon to”serve . the College and its students as ef— S .
fectively as possible in 4intramural and extramural relatlonshlps, .
realizing that the conduct and utterances of faculty members '
upon the College and h1gher

LN

v educatton.o g\enerally .

.
.o - \

The obllgatlon to Work d111gently ‘throughout the perlod of one's

- . appointment to 1mprove 1n scholarly competénce,_ profes.s1onal

stéture, and pedagoglcal SklllS. R :

Thwe olligation in exerc151ng one's own personal«anm

‘al rights to respect and protect the rights and interests of stu- '
dents, ' ther faculty and adm1n1strators. e

- ng'_

44
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6. The obllgation to maintain soumd academ1c standards and to

, "" " observe and enforce College pol1c1es and regulations; for
"y example, to:meet all classes regularly as schleduled to be
fair in evaluating the academic performance of students, to.’

'sanction no academic d1shonesty, to Counsel students w1ll1ng—
1y and thoughtfully. -

The obligation to avail oneself of the College s prOV1s1ons S
for faculty welfare in order ito “remain as f1nanc1ally independent

"as possible in.one's ret1remlent years and/or under awdverse emer-

: gency. c1rcumstances. . ' L

The obl1gat1on to assume one's share of respons1b111ty for. the
work -of the faculty, for example, to attend facu}‘lty meet1ngs
regularly, to part1c1pate‘con?c1ent1ously in acardemic policy .
deliberations and decisions,:to serve.on facudty” ‘committees,

-and to accept other asignments and respons1bil1t1es appropriate
to a profess1onal relationship vy1th the College¢

Ther obl1gation to observe h1gh standards in personal. and pro-

fessional ethics so thdt one/s conduct 'reflects  crgditably. upon

- himself, his colleagues ‘the College, and the teaching profes-
sion., - : :

L]
: s

o
y

Pcllcy Statements Concern1ng Spec-iflc Faculty ResponS1b1l1t1es

In an affort to fac1litate 1mplementatlon of faculty respo.ns1b111t1es and ob-"

ligations,. the followm policy statements are offered as gu1del1nes on the
indicated top1cb

oL
-

_ 1. '.”'Teac‘hing“‘loead‘; The normal teaching load at Kentucky Wesleyan

. . College‘is defined as "twelve to fifteen semester hours each
semester- (or: such equivalent load as the Dean of the College
shall determine after consultat1on with you.!. Department Chair~
men’ are normally ass1gned a twelve semester hour teach1ng '

load, while other faculty members may be ass1gned to teach
as many as fifteen semester hours.

. < .( R

The teach1ng loads of ¢




K . . o e

‘v-b\ . ' . ) " L "-v ) : . P o d
- of faculty in- such areas as music, drama, the natural smences,
{and physical education (1 e, where courses..typically involve

i';i o : R private instruction, extra- -classroom activitiesi; or laboratories) R
R - are ad]usted accordingly. ', . : : L

oo L . Y . » . N . . R Y
. _;f B 7' )Independent Study. When a. faculty member s teaching load

and schedule per,mit he may supervise e1igib1e students in
1ndependent .study or research prOJects.' ‘Supervision of stu- ., - C
dents in mdependent' study, however, is not normally con- A
' K s1dered in calculating faculty teaching lloawds. : —
‘ , Tutorials. : Courses offered mtorially requ:lre the prior written T
. L consent of both the faculty member and the Dean of the Co'lleg\,), S,

B
./- “

' '

"2, C/ounsehng of' students and office hours~ - An- important feature = g o -
of the. Kentuck*y Wesl,eyan College approach to.education is .. s -
academic-and"-personal tounseling.of students by faculty mem-." |
bers. - Faculty members are requested to- post and maintain FPRNS r\ .

a reasonable number of on-campus "office" (study) haqurs - TN Y

& DR (6-12) each week when- students- may be assured of finding’ =+ . °

?’. S | their. faculty advisors and 1nstructors ava11ab1e for counseling '

and conferences. _ - :

'*‘L— _ : _l..
L; N .

3. Absences from the Campus. - In cases of 111ness or other ‘com~-.

A pelling personal emergency requirihg his absence from the
h AN o campus, a faculty member should notify his department chair-‘- ,
. : T ' ‘man and/or the Dean of the ,*Coll.ege so arrangements can be v

~ NS

- .made to cower his 1nstructiona*1 d\ities durmg his absence.

_ S - In other circumstances re'quiring abXsences from the campus_ .
.. L (e g.,. to attend professional" ar seholarly meetings), the T ’
' ' facylty member should’ request . in-advance approval of his '
’ ~ \his department cha1rman and the Dean of the College.

W

4, Faculty Meetings and Commencement Exercises. Every faculty
member is expected to be present for these functions. JIf cir-

: cumstances necedsitate one's absence,. he should not1fy the

EVI T Dean of the ColIege in\advance if possible. , ’

. ‘ co . '-(l.

1 . - .
- Ay " T
| B . H v * [ : - e . ~ .
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SR - 1 . - ~
| - S b - A . R ¢ N
. —_— i ) B } Lo . . .
- ) . . N . t N . .
: i
.
‘ i

N




Y

'vSn

. Rec:ruitment of Stuldents.

‘College. generally.
»_,gestions on how faculty rrrembers can
" this work c ~

. the college as speakers or resource

~In ‘an effo,gt to encourage fa

-
v

Attendance at other College Functions. To foster good morale

among faculty and students and other constituents and to share
in extra- curricular culture and.educational opportunities, facul—
ty members are”ifurged“‘to attend, when possible, the: college-

sponsored convocat1on-s lyceum programs, ‘and other social

“and - cultural events.

Particularly during this time of sub-
normal studént enrollment, faculty members are requested to
volunteer their ass1stance, as their time and interests permit,

for recruitment of students fgl‘r their departments and for the -
The Director of Admissions will have sug-

best hel ‘his staff in
\;*\_ p

{
Public Representation of the College. /From time to time, facul- -
ty and administrative staff members e;j/e invited to represent
ersons .at civic clubs,
educat1onal 1nst1t;l£1ons, or professional meetings.

churches,
ulty members, to,undertake these
public relat1ons and civic functions, the College will usually-
be able to pay for any travel expenses entailedy part1cularly
when an honorium is not pa1d by the 1nst1tution or group re-
quest1ng the service. - ‘

| Outside Employment "and Political Offices.

A full t1me apm ‘
ment. at Kentucky Wesleyan College does not leave much t .
or energy for holding another job. To insure the. best and

" most efficient work from all its appointees and employees, the

College has established the policy of asking itd personnel not
to- accept employment ‘elsewhere 1n a<dd1tion to their full-time 4.
work at the College. If an eXCeption is to be made to this
policy, thwe exception must be approved in advance by the Presi-
dent and’'the Executive Committee of the Board of Trustees, on: -
a request submitted in writing. A. violat1on of th1s regulat1on

will be considered a breach of contract. ;




g o ' ‘ » ; 4 P
In addition to. the above statement, the Board of Trustees has
, .- seen fit to pass the following resolution concerning thlS subr -
R ject: e . , T _ RS
. ~ RESOLVED: That no members of the Kentucky Wesleyan

- College instructional or administrative staff seek office,
either appointive or elective, excepting in the field of
S : formal, education or religious work, without the approval
( Vo . - of the’ President of the College. If the approval shall
N S B ’ be denied, the member shall have the right of appeal to.

X the Executive Committee ‘of the Board of Trustees, who .
" may grargt permission by majority vote. Ty
" . ‘ , é’v o . p‘.‘_}

. 3 , : " . R . ' i A
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o ~ COMPENSATION | A
A Salag‘ ’
. The Faculty Salary Schedule given h?ere “was effective with the beginning
of the fall semester, 1975, ' ) -
| Mipimum  Maximum
. Professors . ' - 12,000 \20,000
L] ) V. » . ' - \\”\:1. . |
- Associate Professors 10,000. = ;18,000"
. ‘ Al ."’ » ) : . ,5}( . ‘ ’:A
Assistant ‘Prof’es'sor,s- 9,000 16,000 j/
Instructors ; 8, 0:00 12,000

s

T - B

This salary schledule
month academic year.”, The College endeavors to improve sa1ar1es as its
resources permit and as living costs increase,  Imcrements are based upon
- merit as evidenced by professional progress and” accomplishments. Superi"or
teaching ability, additional ‘graduate. work, the earning of higher degreé&s,
scholarly ‘research and publications, "and the performance of services of -
special value  to the College are considered ih the determination of merit
_increases. - - : v o
Salaries of full-time faculty members,‘ adm1nistrative officers, and staff )
memb&rs are paid in. twelve equal installments on the twenty -fifth day of+
each month : : ~

-

. Independent study and/or research courses are normally not cons1dered in T

calculating faculty teaching loads and do not carry add1tional remuneration. _

~ For tutorlal instruction the 1nstructor is. paid- 60% of the double tu1tion LT
Which the studxent is charged : ’

L

4 . ‘e \ P T ' ' -
1On contracts and remuneratmon for summe; teaching, see below, P. 45

pertains to full- time faculty appointments for the n1ne-.w

-

S,
.




" Part- time faculty members are paid in accordance with special cantracts
in two installments a semester, Under certain circumstances pr1vate
lessons in applied music, tutorial instruction, and. qlasses with very’
low. enrollment), instructors may . receive an established percentage of
the instruction fees paid by‘ the student or students enrolled.’ .

Social Security ] J

Appointees and employees of the College par’tic1pate in the.Social Securlty. B

. program "under the Federal Insurance. Contr1but1ons Act. The costs_ of this
r ~ program vary ‘from year to year as determined by Congress. In- 1975 the
: -individual's ‘contribution is 5, 85% of the -first $14,100 of his salary,
matched by a like amount paid by fiie lelege. The annuity from this
program and the annuity from the TIAA/CREF program const1tute the Retire~
, ment Progra’m of the College., . ~. . R :
o SEREE

s R ’ ' Ret1remrent Mn ‘

2.
o

. » 1. . Partlcipatlon A TIAA/CREF ret1rement plan has been instituted at
e . Kentucley Wesleyan Collegeée for regular members of the ful \tlme L
" e faculty, adminxstratlve officers, -and, administrative personnel. '
- . Participation in this plan ‘is_voluntary for éligible individials who
o have not-* attained nor;mal aretlrement age when they -have completed

four years of service «and have attained/age 30, Completion of.

_the prelimmary service perlod will not be - requlred for participation

of an employee otherwise eligible who already holds a retirement
annu1ty contract issued by Teachers- Insurance ‘and Annvulty Ass\oc1a—
tion or a s1m11ar program. o . \

CIL. Retirement, Except as provid‘ed‘in section III, all parti‘cioants in
this retirement plan shall ret;lre at the end of the school year .
(commencement) in which. they attain age 65 {or will have attained
age ‘65 before the beginning of the, subsequent fall terni), herein

called "normal retirement age"

s

¥
N

oo Extension of Sel’Vi§§ By SVPéCial vote of the Board of. Trustees,
(R : extens1ons of service beyond normal retlrement age may be made

.




'for definite periods not to exceed one year each but no sugh ex-
‘ tensions shall postpone retirement beyond the end of the academic
/" year in which age 70 is’ attained o - : _ L

AV Contributidns. Each participant in this retirement plan may “contri-
.. bute not more than 5% of his regu,lar annual salary. l(entucky ‘

" Wesleyan College shall-.deduct suoh contributions from salary payv-
ments, add equal amounts as its con‘cribution, and apply the com-
bined sum to the purchase of retirement benefits for the partioipant
as follows.

A. At the election (written) of the. participant., either 100%
.or any proportion between 75% and 25% og\‘ﬁ‘ch cpmbined '
;/ sum will be forwarded to Teachers Insurance and Annuity |

gy N " on the participant S life.,» o ,

B. Either 100% or the balance, if any, of such combined sum |
wir11 be forwarded to the College Retirement Equities Pund

.as a premium for an Equities Fund annuity certificate on -
RE ) the part1cipant s life.

C. The indiV1dua1 imay make voluntary contributions beyond 5%

Association as a premium for a retirement annuity- X@oomtract '{%;.,

but these will; hot be maf:ched by the Callege. Such addi- T

tional contribufions' in any amount may be made through
regular payroll deductions, or by paying additonal single
_prem1ums (850 minimum), to TIAA or CREF. =

- D. Tax Shelter Annuity Option. ‘Through arrangements with
- the Business Office a qualifying individual mayr ‘elect to
declare the amount of his contribution to TIAA/CJREF as a

" deferred tax annuity. This sum is-then not currently

taxable, but will Be taxed ‘as ordinary income. when he

_rece1ves it in the fform of an. annuity. . -

o

V. Teave of Absence. During leave o absence on part pay,; Kentucky
Wesleyan College will continue contrilky ions on the basis- of full
-,,_* sa1ary Jf the .participant does likew1se.

Ed




VI, 'Contracts. Each TIAA retirement annuity contract and each CREF

i certificate written in accordance with the regulations governing:
the program is the property of an individual participant; each con-"
tract and eacp certificate is betWeen a participant and the issuing .
company, \ S

VII. Mendment. While it is expected that this plan will continue in- v SR
defin tely, Keritucky Wesleyan College reserves the right to modify - e
or/ iscontinue it at any time. :

v |

) Major Med‘i'ca'l/ Life I'nsurance ) T .
Kentucky Wesleyan College provides a plan of Group Insurance for the
employees ‘of the Cdllege and- tﬁeir dependents. The pl;ogram is under- -
written by the. Washllngton National Insurance Company d)f Evanston, \Ill-
inois, .and includes |life insurance, accident&]\ death and; dismemberm&»t\l

. benefits, and major' medical benefits. Employee benefits are paid for b
-the College “Any employee who so eleots may provide " obverage for his
dependents by personal payment of a small additional premium through
'monthly payroll deductions;, “The current schedule of maximum benefits .

@ = fouows: | L i T e

“
. ¥

. -For the Employee ‘ o
' X - Accldental Death
. ° . Life . & Dismémberment
Classification . S Insurance * . Benefit

S Emplo?-yees with an . ' o L ' . oo ‘
...~ annual salary of: ° ' c. . | \, . -

1. . $15,000 or more . $25,000  $40,000

II. - $10,000 but less than | .

. $15,000 . A 18,000 . 36,000 S /- ,
r ‘ ’ : . - ‘ L, e 2 ,'.‘ Co
: C 0 I 87, 500 but less than . e ftﬁ o "
R $10, 000 .‘_ S 15,000 30,000 S .

e A $5, 000 but less than Ty ‘e

$7,500 - o . 8,000 - 16,000

V. . less than $5,000 . 5,000. - 10,000




T The amount of Life ‘and Accidenlal Death and- Dismemberment Insurance

cal exammation. L

o - Coe

' \

shoWn above will reduce 50% at -age sucty five

For the .Employee and His Dependents~

Major l\/Iedical Expense Benefit : \ |
Maximum agéreqa‘re Benefit | ‘ .' _ ‘ g . '_ SlS,OTOO :
Deductible Amount ,’5 I . | ' :‘
‘Co-insured @ercientag‘e o B L . 80% | ,. )
Lonvalescent Home——Duratlon of . o ) | Lo -
compensable COnflnement ‘ o 60 dayS/ a

"

*S100 plus any benefits payable under Blue Cross/Blue 8 e1d $600
if not insured under Blue €ross/Blue Shield. '
Eligibility. " A full-time employée in Classes. I-IV actively at work is
eligible for this insurance on the first day‘ of the month,following- 30
days of employment (Class V; 90 days). Application for dépendefit
coverage, if desired, should be made within 30 days of eligib111ty

S0 the insurance - may be obtained without health questions or a mec:lt—

RSN

p__e_.;gend'ents:‘ I\/[ay inclide your spousg and 'unma‘rried dependent"chil~ |

dren frofi birth, exclusive of  nursery charges, to nineteen years of
age. . However, unmarried dependent children who are full- time stu-
dents in a college or un1verslty may be considered dependenl,sq to -
age twenty-thiree. ‘

~

'l‘erminatlon of Insurance. Individual insurance term1nates When (1) the

employee is no longer employed by Kentucky Wesleyan College (2 )'the'
required premiunm is not- paid; (3) the Group Policies terminate;. (4) the
insured enters military. service. Dependent's insurance also terminates
when he ceases to be eligible as a dependent. Within 30 days of
termination of employment, one may convert his Group Life Insurance
into an.. individual . pollcy wr1tten by the company.




6 - . ) b
. R \

. N.B. B.. Other - de;alls relating to eligibility, dependents and termina-
tion,‘ and details relatmg to benefits, coverage,  limitations, excep- .
|-~ tions, etc. are available in a folder titled "The Group Insurance K

Plan For Kentucky Wesleyan/College e

'Workmens Compensation . e N

¥ and staff employees of Kentucky Wesleyan College are cO\@red

All fag
under Workmen's Compensation insurance, according to law, Injuries sus-

) tained in the. cour&wf employment are compensable under this’ program.

_,

i
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°  OTHER BENEFITS @ . ».:e 7
Hospitalization Insurance o 7 T
- 1\,‘-__ .‘ 'I\I. . 3 . L]

'The C@llege carries a, group hospitalization and surgical benefit contract
with Blue Cross (Blue- Cross Hospital Plan, Inc ) and Blue- Shield’ (Kentudky

Phys1c1ans l\/Ilutual

Inc

.

Partimpation in the program is’ "voluntary, the

- expense is; borne by the 1nd1vidual%

and: premium payments are made by

. . s - ) .. . .
/../N ’ - e
. » & .

' B
B

| 0 of the- COllege for a total of six days during the year,

monthly payroll deductions. ' e o
| Medic:al Insurance for Retir;ees o P .

©

One who retires from the faculty or admm‘istratidn of" Kentucky Wesldyan: | j

/College at- age 65 or later can ho .longer be’ covered e1ther by the ‘Blue
Cross-Blue Shield medical .insuyance program of by the major. medical pro-

S v gram of the Washington National. Insurance Company. In view of thig-

. fact +the College does bear the cost of part1cipation in the Blue Cross
v, ar‘ld Blue Shield "65" Plan to Supplement Medicare for all such retirees.;-

. ~ leaves - \ SRR
o Lo T Sick Leave S

. Sick leaveJ with full pay W1ll be granted to. all appointees and employees

1llness in. excess’ of six- days, feasible . arrangements will be made ~with re-
gard to d,uties and salary. During ‘ilinef#ses of faculty members, -

Lo, Y . Coe . .
S . Sabbatical Leave ) . a

] b s ~,, EEY 8

i Sa‘bbatieal le%aves are giveh to appointees W1th faculty rank at Kentucky
- ! Wesleyan College in acco»rdance with the following cons1deratlons .

.
+ E ¢ - ¢
- . . . .. ‘ . . Y
L . 0 ¢ * ¥’

| L rI"he faculty member must Have been in. cOntinuous, employmrentf for six
U years at Kentucky~ Wesleyan College to be- eligibie for sabbattcal
' leave.-

. o 7\ - 9
P M e . ) . ". A :
. M L oy . A . . .

o, va
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In. cases of serious’

leagues- :
normally share their classes ‘and assignments “without add1tional rer?i’gn”eratlon. R

°

e
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2. He must present a program of* study, travel, ‘br research that :
should’ benefit both hims»elf and the Colleg@ in his future work -
at the College. .
N P ' . . .' .
te 3, Full pay will be’ allibwed for a’ leave of 6né semester,. or half pay e
o L - for two semesters. .Given the nature of the sabbatical leave pro-*
S .gram, one is expected not to perform other refnunerative work
while -on leave. o . . : : .

o

, T4, Sabbatical leaves can be give'n* at any particular' time only if there - -
o -« is reasonable assurance. that arrangements can be made to insure
: that there will be a smooth operati,on of the department involved

R y . s e - x

Since o limited amount o,f money can be budgeted “for sabbatical
leaves in\any ’e\year, various ‘factors will have Jfo-be considered .. -~
" in “selecting the candidates for sabbatical leaves in any year, such ot

~as length of service anld the mostbbvmus advantage to the College

j o 7in faculty improvement
’ _‘h‘ 6. A faculty member receiving a sabbatical leave is normally expected
. _— ~ to return to Kentucky Wesleyan foro | period:of two ‘years service
- fc11owmg his leave.,w__ | e : )
7. Applicatidn for sabbatical leave should be made by 1etter to the Dean i
o+ ' 7 of the  College. * Such"application should- be” made well in advance,
- but-in no case later than Pebru‘éry 1 of. the academic year preced1ng
v the leave. Lo o el : - . " o
40’ S T o N T e L o . e
. . A : Fducational Leaves : 2 '
: o~ I . / ’ oo .
Kentucky Wesleyan College expects and- encourages its faculty members. o

‘to continue their professional growth and scholarly pursuits’ throughout
the period of their- app01ntments. The obligation to pursue graduate
study opportunities is espec1allyu incumbent upon .those who hold less
i thania terminal degree- in-the academic area of their appointment AUgef :
N the appropriate conditions stated below, the College may grant a leave - @
T of absence for graduate study and provide. limited financial assistance to
“those who are pursuing the doctoral degree or another course of graduate A
S : study spec1fically approved by “the College. '




1. ' The person must have been g full-.v1me faculty ‘member at Kentugky .
Wesleyan College for a pe;1o, £ at least four,}years. 4

2. F1nanc1a1 assistance for a person on an educationa.l leave from Ken-
W tucky Wesleyan College will be calculated at the rate “of $75 per,
v ' week of duate study,/ with & maximum of $1,200 per sem&ster or
S $2,400 per ear being allowed. For summer study, a maximum of
$750 will be allowed.

3. Each faculty member accept1ng edlucat1ona1 leave - with financ¢ial as-
‘®istance must agree to an approlpriate period of service at Kentu
Wesleyan College following the per1od ‘of graduate study fer which
assistance was provided: -for each semester or each summer of -
.such assistance, the faculty member should agree to serve an aca-
demic year at Kentueky Wesleyan ‘College thereafter. One full year

. of graduate study (two sefhesters) carries the obligation of two” years
of subsequent service at Kentucky Wesleyan ‘College. An appropr1ate
contractual understandmg will be signed by thie faculty member and

the President of the College setting forth such terms at the time - .

educat1onal leave is. granted . ,

’
|

Requests for educational leaves must be submitted by letter to.. the
Dean of the College well in advance, but in no case later than
F-eb.ruary 1 of the academic year, pr.eced:l\g the le,a,ve of absence.

-

5 Approval of requests for educat1onal leaves is necessar11y subject

_ to the availability- of 1 funds and the feas1b1l1ty. of temporary arrange-.
‘\5— .. ments for instruction, in the. department (s) affected by’ the faculty
— N member s leave of. absen~ce. i :
. : ' ‘ Othwer Leaves ‘ , b , J -

.Other leaves may be provlded in appro‘p’ria,te .circum:stanc,es for projects of
direct benefit to the College; for public or private service outside of the
institution, for illness, recovery of health, or maternity.

~ As revised, summer 1974. , o T4 oo

. . . - . R . it .
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To protect the }cademic program of the College any, such leave should 4
be applied for well in advance. _ _ Ly . :
: All of the terms surrounding the leave should -be | mutually agreed upon o
- ,in writing at the time the Jdave is granted.. Such-terins would - naturally
. 1nvolv9 the duration’ of the leave,- its effect upon the faculty member's
-  status, 'any expectations for his return to the College following.the
' leave’, adjustmepts in compensation;- and the possible continuéﬁon of ’
his fringe benefits during the leave. In working toward reas®nable terms,.
both ,parties shfjuld be informed of the guidelines of the professional ’
agenc1es pertain1ng 10 suc leaves. .

- —/ L Pro»fessioh-al Duei"s and MeeM ‘

2 . \

' ' To 'encourage - /ofessional growth and scholarly pursu1ts, the. Coll e pro-

- |7 vides limited financial assistance to subvent the cost of faculty ember-
ships in learned socjkties (and subscriptlons to “Echolarly ]ournals) and /
AGr gxpenses in atte@mg profess1onal meetings. Under the current annual

: budget the -College will reimburse a faculty member for one~-half the cost

¢ of his memberships or subscriptions up to a maximum total of,$1}0 for the
College's part ($15 in the case of department chairmen). Requisitions for -
‘re1mbursement to faculty members should be made ‘by. department chairnen to
‘the Dean of the College. : : :

"An avetrage - of only $50 p& faculty member is currently budgeted for. expenses :
~ in attending profess1onal (s%holarly) meetings. Requests for grants from this
. fund should be presented to’ the Dean.of the College well in advance:of the
dates of meetings. In order ‘to utilize this small fund as equitably as possi- ,
" L - ble, with max1mum bernefit to the Faculty and College, the amount granted  °
| must . depend upon ‘the natdre* .of the professional meet1ng involved, and the
% " significance of the facult{,\ember S part1c1patlon in it. Normally it is”
i~y necessary for the faculty mefber to, bear personally at least a portion of

the expense involved. - S . ‘ _ : y
\ .~ Remissgion of Tuition , ) ' J N

PR

rall-time profe\SLonal appointees (faculty members, agdministrative' officers,
"and administrative personnel) and staff employees are eligible for remis -
. sion of tuition (not fees) for a maximum of six semester-hours ia any

. . o . - -
. ! .
§ o, . - g
. . . .
RS N - N . '
. ’ - .
.

. [ P
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- semester and three semester—hours in any Eummer term, prov1ded that (1)
the courses are scheduled at a time which does not conflict with the1r
regular duties and (2) they have completed six months of regular full--

/tLWgservice at. the Collegwe.,' : ° e : ,

= Sons, daughters, and spouses of full ~time profess,ional appointees are

eligible for remission of tuition (not fees) for a, total .of 128 semester-

r hours maximum allowed each student. - The ch1ldren and- spouses of de-

ceased appointees who had served the College for a tenured period and

‘ who were serving the College at the ‘time of their death, are eligible for

~ the game considerat1on. Children in pre- college music are el1gible for

' waiver of 25% of the special coutse fee. .
Dependent children of staff employees who have completed six months of

" regular full-time employment at the College are. eligibIe for- remission- of
tuition (not fees) for a total of 128 semester—hours maximum allowed each
student, Children in pre- college: music are el1g1ble fot1 waiver of 25% of :

the special course fee. \

: The remission of tuition is. effective only (i;E\the President's certification
. ' has been received by the Scholarship and Loan - Offtcer and a Student Aid
' Voucher has \been issued. o : : :
- . . : s . * » :

'@‘ Tuition' ExChangfe Program -

.

Kentucky Wesleyan holds membership.in the Tuition Exchange Program,

whereby sons and daughters of full-time faculty members and_officers

of the College may receiye /Lem1ssion of 'tuition .at other,colleges which

belong to “the Program \va1ded that; (1) the other college. has a. tuition

- exchange open1ng, (%) the student is accepted by the Office ofsAdmiss1ons= N

~of that college; and~(3) the stident’ maintains a "C" average while ‘en-..
rolled there. Such remission of tuition.-may extend to"128 semester-hours

- ; of work ,» but does not cover course- fees or other . fees. ;/ _ '

i Interested stude'nts should apply. to Kentucky Wesleyan s Liaison Off;g,cer

- .. in the Program and to the Committee on Faculty Profe\ss1onal Interests no
later than October 31 in the year preceding the year in wh1ch the student

'intends to enroll.

/-\uf
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(/'//—/;Thé@’Sara_ T. C}{'ee'r Loan Fund provides short-term, emergency, no interest ~

T loans for members of the faculty.and administrativg, staff, - Application -
' .for such loans should be made tp the President, ‘It is.within the pre~ .
-rogative of the President to approve applications, subject to the avail--
ability of funds., Repayment schedules are approved by the President

- and the Business Manager ‘joihtly. . .

| Bookstore Discountsa "

«

- Faculty and staff members are eligible for, a 10% discount on personal
purchases in the campus bookstore (textbdoks excluded), ‘

&

ke \ Athl‘etic Tickets’

" The policy of the"D-partment of. A:hletics is to provide free admission
- to home bask.etball vames for_each faculty and staff member. ~Tickets
- ‘are distributed at Gate .5 on.a first come- first served basis, and provide -
' bench seats in the ixth row, : :

@ . N o o
Season ben‘ch ticke-ts may be purchsed at half price. A season ticket
assures one of having the same seat for each game. Also, thése seats -
are somewhat closer to the court than those provided“*ﬁby the free tickets
' reservéd for the faculty. “Season titkets may be purchased at the
Athletic Office. ‘ . 2o

o
o

&
.

Chairback seats, if and when available, may also be ‘purchased at half .
price,’ : : :

-

. | L . 'Unremplwoyment'Compensativon

) 4 R ‘.‘" . . .-yl' .. )

Appointees and employees of the College are, covered under the I(entu K
unemploymoent insurance law. : ‘
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SUMMER TEACHING; CONTRACTS AND REMUNERATION

L]

-

Faculty members who ‘wish to teach- in the Summer Sessions should not1fy

the Dean of the College of their intent,

1. . Those who are invxted Ato teach Will be*lssued"separat“e summer “Con-

’in writing, no later than February

instructor's annual. contract salary, whichevér is larger; provi’ded that the
stipend shall not exceed the tu1tion income for the course. : :

If a faculty member agrees to a teaching ass1gnment of less (or more) than

~.end of" the period for reg1stration and adding, of courses.

©If a faculty member teaches a class enrolling . 8 or more students and another ;
class enrolling less -than eight students, his- salary ‘will be reduced by 1/16

' of the registra‘t
A spec1al modification of the above stated policy obtalns for® the teaching -

fication, laBoratory science ccurses which are scheduled as 4 hour’ courses

».tracts by l\/Iay 1. ;,"./’4 . g
e : % e
The basic salary schedule for teaching six semester hours in the-summer . | o
sessions of Kentucky Wesleyan College is 81,200 or one-ninth of the e

- L.

Th1s schedule is pred1cated upon a typical teaching ass1gnment of two.3~-
'semester hour classes taught concurrently in a five-week summer sessmn,
each class having a minimum. enrollment of 8 students. A class enrolling
less than 8 students may be cancelled by the Dean of the College. A
facylty member may elect not to’ teach a class enrolling less than 8 stu-
dents. : : . C .

~

six semester hours in a summer sess1on, his salary will ‘be ad]usted pro- .
portionally. - T : '
If by mutual agreement between the assigned. faculty member and the Dean

of the College, a faCulty mémber teaches a class- (or classes) enrolling

less than 8 students (each), his salary will be reduced by one-eighth-for .
each student less than 8 who is enrolled in the class (or classes) at the i

\ ‘L

for each student less than 16 -who are_ enrolled 'in both classes at--the close ’ *
ion period : . . , : e ;

of laboratory science courses 1n the summer sessions. Under this modi-

ol
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-W1tb 6 or more »contact "lab hours per week will/ be regarded for pay pur-
poses as 4% hour courses. Those which are s heduled as 3 hour courses
* with 6 or more contact lab hours- per week wil be - regarded for pay
- N purposes, as 32 ‘hour coursés. .. This will in- n r—way -change the.way the
T Teourses are scheduledw nor. the tuition charges assessed the students.
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" SEPARATION, FROM THE COLLEGE o

.

o Separation from «the College may be effected by any of five means: e

’ 1. es1gnation. When cons:dering the termination of his service to

/ the College, a faculty mémber should recognize the effect of his
_decision on the program of the College -and give due’ notice of-

, his. 1nten*10ns. : o —

A faculty member who is involved in contractual negotiatlons for v
-another pgsition; -should ord1nar11y inform the appropriate administra-
tive officers of the College, so that preliminary planning may be-
gin for his replacement The .conclusion of a binding agreement
for a faculty member to accept an appointment elsewhere should
always be followed by prompt not1ce to the College.

A faculty member may term1nate his. appointment effective at the _

end of the academic year, provided that he gives notice in writing -

gy at the- earliest opportunity, “But not later than May 15, or 30 days ~

. ’ ' ‘after receiving notification of the terms of his appoifitment for the _
. coming year, whichébVer date occurs later. The faculty member may "~ o
properly .request the appropriate administrative. officers for a -waiver I
of this requirement of notice in case of hardship or.in a situation '
‘where he would otherwise be denied substantial_ profess1onal ad-
- vancement or other opportunity, but he should conform to their. .
dec151on. : C ‘

‘The foregomg is predlcated on the assumptlon thatq a college or
~university shoudld not offer an appointment to ‘a member of another
- faculty after May 1, and, that the honoring of/facu\lty commitments - ,
' is a joint responsibil-1ty of faculty members and appointing 1nst1tutions. oo
| 2,. Non- renewal of a - Probatlovnary Appomtment Regardless of the stated .
. _term--@qr other provisions, written notice of nonreappo.intment or of . '
: intention not to recommend reapp01ntment to the Board of Trustees,
will .be given to-the: faculty member in accbrdance w1th the following , ,
standards . _ ' o . 4 « . .

L9
S . 4
, .
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A, Not. later than March 1 of the first academlc yéar of ser-
" vice, if the appointment expires at’ the end of that-year;
or if a one-year appointment terminates during an aca-

‘ o " demic year, at least “‘three months in advance of its
: o ‘ terminatlon. : J

v
» : 4

. * B, Not later than December 15 of the second academ1c year f

y ’ : . of service, if'the appointment expires at the eénd of that -
~ year; .or, if an initial two-year appointment terminates ,,/
during an academic year, at least six months in advance
of its term1nation.. ' :
-C. At least twelve months before the exp1rat1on of an apé)omt—

ment after two or more years in the institution. ] '
If a faculty member on probation alleges that considerationWolatwe of
academic freedom significantly contributed to- dec1s1on not to reappo1nt
him, he" has recourse to due process as defined below.

C o 3. Termfnation for Cause. Termination of an appolntment with cont1nuous '

' ‘ ‘tenure, or of a special Jr probationary appointment - before the end of
"~ the gpecified term,’ may- be effected only for adequate cause. Such

- termination shall not be regarded as: a dismissal if it rests upon any

- Lof the following three contingenc1es“ e : :

k3
L]

A, Medical reasons.. Such medical reasons will be "based on
clear and convincing evidende--which shall, if the faculty
member so requests, be reviewed by the Committee on
Faculty Professional Interests before a final decision is
.made by the Board of Trustees on the recommendat1on of

T the President of the College. ' , K

B,C. Financial exigency, or discontlnuance of a program of de-
partment -of, 1nstruct10n.

a

oo .0« .. . () These shall be demonstrably bona fide .
\- " .




) A

(i) 'Faculty members shall be able to.have the is-

‘ sues rev1ewed by the Commlttee on Faculty Pro-
fessional Interests, with udltimate r/ev.iew of all
controverted issues by the Board of Trusteess:.

(iii) ‘The faculty fnember concerned will be giver”
notice as' soon as possible, and never:less than
twelve mohths notice, or in lieu theréof he will -~
' be given severance salary for twelve months,

(lv) ~ The released faculty member's place will not.be

L ' filled by a replacement within -a period of two *
o ' years, unless the released faculty member has

Yo o ’ , * been ‘offered reappointment and a. reasonable

. time within which‘fo accept or decline it -

‘e
<

K ' : ' (v) ' - Before terminating. an appointment because .of
. ' the abandonment of .a program or department of
o R instruction’, the College will make every effdrt
e g to place affected faculty members in other

‘ _ ' ” - o suitable pos1t10ns. : ' : S
, 4, '.Dlsmlssal Faculty members w1th tenure or those whose probatlonary '

appointments have not explred are subject to dismissal for misconduct
(immorality, dishonesty, dlsloyalty) inefficiency’ (1ncom;ietence) /'or
“neglect of duty (indifference). : : :

5

.

'Adequate cause for a dlsml_,sa'l w111 be related dir ectly and sub~-
stantially, to the fitness of the faculty member in his professional
capacity as a teacher or researcher. Dismissal will\not be used
to restrain faculty membets in their exercise of acadev 1c freedwom
or. othcr r1ght/s\qf American C1t12ens. '

1
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_attained age 65 before the beginning of the sub="
sequent fall term))\ herein cdlled "normal retirement age"," By
special - vote of the eard of Trustees, extensions of service be-
yond normal ret1rement§ge may be made for definite periods. not
to exceed one year each, but 'nd* such extensions shall postpone
retlrement beyond the ‘end’ of the academ1c year in. whlch age .70

lis attained.

65 (e.:r will hav

a -

te
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‘tinent to his case.

;_' Co,llege ,

s1gn1f1cant1y contr1bute

\-

oo \ Grlevance* N o .

N\ _ ~ B

If any® faculty member fee\l\s that- he has cause for “gr1evance ‘in any matter
not covered by the proceduRes descr1bed elsewhere in the p011c1es of
Kentucky Wesleyan College, he may petition the eLected faculty Grievance".
Committee for redress. The 'petition shall set” forth in detail-the nature:
of- the grievance and shall state against whom the- grievance is directed.

1. shall contain any factual or other data which the petitioner deems ‘per—
The committee will' have the right to decide whether’
or not the facts merit a detailed mvesttgatlon. ‘Submission of a petition

~ will not automatically entail 1nvest1gat10n or detailed cons1derat1on thereof.
Thg sommittee may seek to bring about a settlement of the idsue satis- _
If in the: opinion of the committee such a settle-— L

factory\ to the parties.
ment\ is not possible or is not approprlate, the. committee will report its-

_findings and recommendations to the ,pet1tioner and to the approprlate ad-
- ministrative off1cer.

The petitioner. has the right of final. appeal to the
Board o Trustees, "in "accordénce with the By~ laWS of Kentucky Wesleyan '

Article V. o &
.The tenured members of the Commlttee on Facult\y Professyonoa Interests
faculty Grlevance Committee. \ ' -
o - -
Noh—'Renewal . | \
N\ .; S

faculty member on probat1onary or other. non= t' nured”’

demic freedom. _If
appointment alleges th t cons1derat1ons violative of academic freedom

\lova decision not to reappoint him; his allega-
tion will be given prelimigatry cor’i51derat,10n by the Committ[ee
Professional Interests, whish will seek to settle the matte\;‘ by informal

methods. HlS allegation shall be accompanled by a statement that he \\

617
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and if the committe
manner set. forth in

support of its dec'si‘o\n‘f

If the difficulty is unré
sO rech;nends,

the matter will be"hea
(Dismissal) Proceedings,"

at this stage,
in the
(see b low)

A

\

Sxeept that:

-

N AN
N “\\._j\
aking the complain} is responsible \(or o

1. ‘T\he faculty member .
N stating the grounds upon which he bases hls allegations, an \
2. The brurden of proofxshall rest upon him. N

if he succeeds in establlshlng a
those who made thg
~evidence in support ”o

‘ , N
~.r1ma fac1e case, it is 1ncumbent upon \

oj a 'faculty member who
> the appropri-

\\;.v 1.

him' in personal conference.
consent at th1s point. .

"

If an, adjustmént does not result the -Committee 'o'nv'P.
sional Interests should 1nforma11y inqulre into the situatio
Comm;ttee S°hou1d ' o
NS . R
S "K e

render ‘ conf1dential advice, ~

0. . . ~ %\

2.,

a)

\

‘~ffcct an ad]ustment if possib\lxe, but e

;-

ad]ustment 1is effected deter rﬁe whether in its

- 1f. the- Commlttoe reYJO» mends ‘that d1smissa1 pro/ceedlngs should be L/

%\l proceed'lnqs to. consid/ his ‘dismlssal

inst1tuted i -
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- of the Commlt

hls

‘ ’ should be Commenced under the procedhres Whlch follow. R
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ce’ favora'ble to tbfé"“?é!bulty member, expresses~~- ._,
conv1ct1on that ‘& pr‘oceedlng. should be undertaken,cactlon

LI
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”’the date of the letter.

o are heid in the academlc

a mammum of two., dc@ll’eng ,"s w1thout stated cause.

“ Pormal‘ Proceedmgs ,b s T e
In1t1a1 Steps,. [ D S ' e
" The Pre51dent or h1s delegate should fovmulate a statement
with reaanable partlcularlty of the'" grounds propose,d faor -
the ;ﬂlsmissal and should co*mmunlcate the qst“atemont to, the:
faculty member. '\ : o ‘ I
_,;2;- As soon t’nereafter is possibJe theu Presﬂient should convene

. the faculty of the college fof- the purpose of electlng ‘an ad
hoc faculty Hearing Comm:tttee o Flve members and five al—
" terndtes  should be eelected chosen on the ‘basis of their
ob]ectivlty and competence and of the regard in‘which they
éommumty A faculty ‘member- may . o
“decline h]\S |
hlmself ﬂlsq"tia,llfléd for ,bias Of mtereqt.; i’ determlnlng SN
the flnal memﬁershlp of. the,_'-commlttee each party “will have
' The -
'comm1ttee sha-Ll elec’c lts own chalrman.,_ o

. 4" (S
Lo 4 . o

The Presldent“' 1etter to tho faculty e
h1m that,"

/e/r shouid 1nform |
Cif he so- requests, 7 hearing g détermine- whether .

own nommatlon to" the commlttee if ‘hé deems  Tor -

* he should be. removecgfrom hls facutty posjtior on "the. grounds -

-~y

stateﬁ w1’1 be; conduc’ted by thef Heai‘rmg Committee at'xa
spec1fled t1me and place

BT

not soonet‘ than 20 da*?s~follow1ng

s

The faculty rmember should state m reply whether he w1shes

“a hearmg and, if -so, shouLd answer if. wr1t1ng, ot ‘less
than .oneliwe ek ‘before the date. set. for the hearlng, the state—'
“ments- in tho Pre51dent s letter." 4

. 3 A
e, B

st . o \ . o
c e e ? oo S “,. R
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: /\ ‘_-'wr‘ltten respomse. :

1.

'The Hearlng Commlttee should proceed by conslderlng the
_Presid«ent S . statement of grounds and the faculty member S
'If the faculty ‘member ‘has- waived a hear-
ing,; “but denies the charges agamst him or a%serts that the .
.. charges do riot - support a finding of adequate causeg, the:
Hearing Committee ‘should consider the case on the basis

" of the obtainable  information'and decide whether he should
be remdved”othe,rwise the hearing should -go forward -

o .
El

Procedural Rules for the Hearlﬁ. ‘

v conv1nc1ng evxdence ine the record conside;ed’ as. a wh/

e 6 .

7.

- | ) ‘
The Hearlnq Committee, in.. consultatlon with the Presrdent
@

s and - the .faculty member, {will exer01se its - judgment as to

- whether the\ hearmwg shou d be pubhc or private.  ~ .

N
. . - . X . S o
”. ) .

The Pre51der’1t may de51gn te an approprlate representatlve,
also she' Presiderit hlmself will have the option, of attending -
»the -h&afing. The, faculty member -will be pe,rm1tted to have i

! academlc adwsor and other counsel of h;s own ch01ce.

. s
L
request of either
- represehtative of.a respd

AN

be p,ermit_t 9

3 0w
) 1b1e educational assotiation. shall.
roceedlngs as an obServer.

co --A .
of the hear1ng or hearings will be taken
opy will be made avallable to the fac ity

member without\cosg t\ him at -hig request o :

i °
" t

The burden> of proof that equate cause ex,lsts rests ‘with
" the 1nst1tutlon, and shall be sausfled only by . clear.and
_The hearmg tr1buna1 W111° qrant ad]ournme.nts to enable*elther
- party’ to 1pvest1gate ev1dence as +e which .a valid clalm of

e "

surprise is, made. % e oo
. . '.,,D"ﬁn" _:| ‘ ) . T [EFL I
The facdlty meinber wrll ‘be” afforded an opportumty to obtaln

necessary- w1tnesses and»documentary or other emdence» and

"‘ R A 3 -

~

,/ P l,’p

W rty or. the Hearing‘ Committee, -




Y

10.

-11.

./Iﬁthg

I dence available.. . . T

the administration of the college will, %so*faraas it is possible
for’ it to do 80, secure the/cooperation of such w1tnesses and
make ‘available necessary doc:uments ‘and. other evidence W1thin
1ts ‘control. . : :

" Either party w111 have the- right to confront and cross- examine
all witnesses.  -Where the witness cannot or will not appear,
"but the committee determines that the interests -of justice re-
quire admission of his statement, the committee will identify -
the~witngss, disclose his statement and if poss1b1e provide
for 1nterrogator1es. : : co
hearing of charges of 1ncompetence, the testimony -shall
include that of* qualified faCulty members from - this Qr other
1nstitutions of h1gher education,

«The Hearing Cémmittee will. not be bound- by strict rdias of
legal evidence,’ ‘and may ddmit any evidence which is" of-p
bative value in determining the issues involved. . Every
possible ®ffort will be made to obtain the most - re11ab1e evi—

b, L v .

Each party should be given the opportunity\to argue orally be-~ o
forzs the committee. If written briefs” would be helpful the >
cc nm:&;ieeﬁmay request themo St

1L,

~,‘,l' . | ‘1.

@

'Conclu‘sions".-‘ <A

———

. ) “ . \ ) . . .

The Hearing Gommlttee sl{ould reach its decision in conference
on the basis of the hearlng. It should make éxplicit findings’
with respect to each of the grounds of removal presented, and -
‘a reagoned opinion may be desirable. .The President and the
faculty member should be, notifiid of the decision in writing-

and wld be g1ven a: cfopy of the record of the hearing.l

"'The Hearing- Committee may find:_l' '

N .




a. Adequate cause for dismissal has nqgt been established.
LU b.v”'ndzequa'ta cause ‘for dismissal has been established.
¢c. An academic penalty less than dismissal would be more
~appropriate, with supporting reasons.- ' v
Lo °
"+3, If dismissal or other penalty \'is recommended, or if the Presi-
dent rejects a finding that‘is ‘favorable.. to the Faculty member,
the President will transmitlto the Board. of Trustees the full .
report of the Hearing Committee, stating d%s’ action._ If the.
Boagd of Trustees chooses to review. the case, ‘its review
, should be based on the record of the previous hearing, ac-
e - . companied by -the opportunity for- argurhent, oral or Wr1tten ’ ‘

' R or both, by the principdls at,the hearing or their re‘pr"esenta- K .
oL tives. “Thew decision of the Hearing Committee should either
- be sustained or the proceeding be returrgd jpspthe Hearing
- | Commlttee with objections speclfled In % case the .

Hearing Committee should recons1der, taking "account of the %
stated obJectlons and receiving new evidence if necessary. X "
It should frame its decision and’ commu icate it 1n the same
manner as before. = Only after :
‘reconsideration’ should the Board- Trustees make a f1nal
de_Wtaining or overrullng the - comm1ttee.

P

"IV, .Pub11c1tz ‘

@ . - . . -

t, for s1mple anpouncements ‘as may be requlred o’overing the -
the heari;‘lg and similar matters, public statements about

~of Trustees, have: been pompleted \"'Announcement of “the- final de-
d .. cision .should -bé made \through the Pre51dent"s office and should
| ~ -include a statement of the Hearing ‘Committee' s original action,
v if this has hot previously been ‘made - known.




Pl

-qualitya'of service of the faculty member. *

SuspensiOn.’

Untll the final decismn\upon termination of an appointment has .

-been. reached the faculty member will be Suspended or assigned
to other duties in lieu of suspension, ‘only if immediate, harm °

- to himself or others is threatened by his 'continuance.” Before .

-suspending a faculty member, pending an u“ltimate\determlnation '
of his status through the coIlege s hearing machinery, the ad-
miffistratlon will consult with the Committee on Faculty Profes-

s1ona1 Interests. , Quspension is appropriate only pending -a. hear~ -

1ng, a- suspension which- is intended to be'final is a dismissal,
and w1ll be dealt with as such Salary will continue during the

period of suspension. L ~ e

rminal Salary or Notice.

. R
l/é;- e

~his salary~or no in accordance with the schedule of notice

appropriate to the\non-renewal of probationary appointments (see.
above, pp.' 47-48), or, “if he has tenure, for one year. This
pr8vision for terminal rtotice or salary need not apply .n ‘the

event that there has been a finding that the conduct: which jus-
ified dismissal involved moral" turpitude. /On the recomm dation-
of the Hearing Comm1ttee or the President, the Board of T

effective date of dlsmlssal may take into account the /,'?

- 57«{“ S - : ¥

73

If the appvintment is terminated the faculty member widl receiv?

*

g
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undersigned, Osso W. Stanley of BardstoW‘n,DKentucky, Adolp(hus

. et se'q.,. "

Ea

. _ ,gARTICLES QF INCORPORATION L
- » - QF. . i .
NTUCKY WESLEYAN COLLEGE

(Historical) " :

authority véstéd'bx.;?;the_ concurrent action of
I ‘ ' S

. "Pursuant to th

the Kentucky Annual Conference and the ILouisville Annual Conference of

s . ° . o

rI‘he United Methodist Church at their respective 1951 sessions, the

Y

Kentucky, Walter 1. Ken*

Gilliam of Lexington, I\/Iunday ‘of Louisville,

’ tucky, ] W, Snyder of, Owensboro, Kentucky, N. O. Kimbler Qf Frankforf,

. R "‘
Kentucky, and W Rz Yieasor of Shelbyville, Kentucky, as representa—-_

3

tives of the said Cora?ferences, do here-by organize a corpor,étion. under
and in accordance with the -‘-provision‘s of KentucKy Revised_‘ Statues,

273.€020, et seq., rand,. insofar as- same niaw be’ app_licable,

[3

KRS-Z?I.QOS,\

.

N

% ARTICLE I *°

.

NAME CHARACTER, SITUS .
1 ‘The name of the corporation is KENTUCKY WESLEYAN COLLEGE

2 The locatlon and situs of the prﬂlncipal office and place of

AN

. business of the corporation is Owensboro, Kentucky, and the resident

and process agent t@hereof is Richard F. Birkhead of Owensboro, Kentucky,

_a'

or his successor as Vi.ce~Pre‘31de\nt-for Financxal Affairs. .
‘ _ 3. The corporation shall have no corporate stock. 'None of‘it's

property,‘ or its objects, shall be used or employed for private ga@t or
P

r

. .

co i ~ .‘ e -




fefences. - ' o L e N

. . A Y

pecuniary’ profit; but, on the ‘contrary, all of said property \ail‘d ncome

- of the corporatipn shall be devoted solely to the cause énd\',liﬁ behalf of

’ .

bhri’stian education and the- objects and purpo:ses‘contempia‘t‘ed\ by
Section 170 of the ‘Constitution of 'Kentde‘ky‘ and exempt from taxation as
therein provided. _ ‘ o K e . e,
N\ - S
ARTICLE. IT o v

. OB]ECTS AND PURPOS

the corporation is formed\«"‘”

.

1.| To promote generally-eduéatio:n\\in' literature,~ the art‘s_‘an‘d‘
sciences,i-and to advance the Christian relig"lon acc_o‘rding’to the
Di-s'ciplin‘e of The United Methodist Church, and under the auspices

&

and contrpl of the Kentucky : Annual Confereno;e and the Loulsv111e Annual

Conferenc'e of The United I\/Iethodist Church @nd con51stent with

pohmes declared by said two Conferences.. oo ' i

-2, To co?nduct, o;perate an:d maintain. assenior four-year co-
-~ " a

educational .college’ at Owensborov_;“Kehtucky, and such.adjunct or

o

. auxiliary institutions as may be determined by the aforesaid twb Con-

@
8

3. " Particularly, to aequire and hold upoh thw,e.trusts herein- =

after; des:ycribed, the property and. as.sets oﬁ<me Joint Board of Education
- . v _ ,
of the Kentucky and Louisville Annual Conferences of The United Metho-

_ dist Church (3 corporation vo‘rg'ehizeg‘a'h existing under the laws of .




" Kentucky)

] Wesleyan

now lacateéd -at Owensboro,’

‘College,

‘Kentucky,. thé

and used in connection therewith,

*present Kentucky

s
*

. 4. To continue in 'derect/'.su’c'cession the conduct of Kentucky

S Wesleyan College,” formerly located at Winchester and now loca,ted:\in

Owensboro,

§

\ o
Agi TICLE III

POWERS" 4.

Keﬁnt'ucky .

The ~corporation shall have the following full powers :
1. To make contracts, to 'Sue" and be'subjec_t to syit in the
courts of justice the same as other educational and charitable corporations.

’

51

are subject. " '_ . .
. ) ° . ] f \‘, N
-2, ~To-sueceed fo all rights and privileges,
, o .

corporate and other-
)

wise, and take over title to ‘the properties and assets ‘of ‘the Joint “Board

v

of Education of the Kentucky' and Louisville Annual’ Gonferences used for,

or in connect‘ion‘wi'th' Kent~ucky Wesleyan College

7

and to maintain and.

<

~ conduct said College, or any adJunct of auxillary educattonal 1nst1tut10n

“or 1nst1tutions, to be operated in connect1on therewith

chase, gift,

as from ‘time to.

' . (I - /
t1me may be determlned by the concurrent a\:tlon of sald two' Conferences

-.\\

as now cbmStltuted Q

after constituted by ‘The Unlted Methodlst Church.
To acqu1 e or procure property of every klnd by transfer, pur-

’/ Kl
lease~ or -otherw1se ,

3._f

devise') est,

S . -

improve ay:\dd to real estate and estates and interests therein, and .,

Vs . : -
. .
N .

. . \ » : Y
their eccles1ast1cal succesgors as may be here-

'and to erect buildings, -




. .,

¢ ;o S " .
- personal property of evegy kind and. natwre which may be useful in the

furtherance,of the corporation's o'bj\e':ct's; and the corporation may- by. the

'~ voté of a majority of the members of its Board of Trustees sell, mort~ .
AR ’ v I'_ ) ’ .
gage, lease, pledge or otherwise dispose of any of its property as

may - be nece'ssary of proper for carrying out the corpora'tlon's ._objec.ts;

subject, however, to the limitations .of.Article VI hereof.A

- ¢

4, To issue annuity bonds and pay annuity thereon, to b'o'rrow _

r

rnoney and execute itsnote, or notes, or other evidence .of indebted‘ness,
and to execute such mortgages, con\reyances, pledges, or other security
instruments as may be necessary. or proper upon _such terms as the Board
of Trustees may frgm tlﬂ'ﬁ’e to time deem necessary or proper; subject,
‘.however, to the limitations of Article VI hereof.

\, . . , 5. Through collaboration of the faculty,'to prescribe curricula
or courses of b'st”udy;_ and upon the re'commendation.of the facultyl and
el\ection'b_'y the Board of Trustees,b to confer such,'d_eg_ree?s"as are usua’lly' )

onferred by standard colleges. N
6. (a) To conduct and operate a store for the purchase and sale

of l)oo.ks and supplies of all kinds useful or proper.for the needs and. con-

yvenience of its college and the faculty and s:‘.udents thereof .(b’)_;[l‘o )

operate restaurants, food and refreshment stands, gymnasiums, recreation

U - o
: o

‘,’facilities,-.hospitals or infirmaries for .faculty and students.' '(c) To

-

' participate in any athletic or other activity wh_ich in'the _Ju_xdgment of the

Board of Trustees is designed or ‘carried .on for the purpose_of promoting

Y

~ the general welfare.of the College.

e

-4 -




- 7. To fix and phérge{ rate

Ay

. L

of We College. . | .

Al ’ . Pl

8. To ad?)pt and "amen;d, Bgy—l‘aws,, rules and re‘ghlations for the

.government and 'operaiiio.n 'of.the cofpofat;ion and the Coil'eg‘e, consjis-

R

_tent with these Articles

Qf nIn\corpo‘r"atib_n,_ the sec}ular and_ moral laws,

and the Discipline and ruleshof The United Methodist Church.

9., The foregoing powers\and purposes _shéll be 'cons'ltrged as
_ *

@th objects and’ powers and the ;
held ‘to limit or restrict in any manner any power deemed necessary,.

pve:cifibc-l enumeration shall not be

t

incidental, convenient, or expedient tp be _e‘x-ercised in the administration

- N . 4

“of the expressed purposes and objects ) or in furtheré_nc’e' thereof, or
the general supervision and control of the c'o'rpo«ratio:n's pr'ob‘earty' and

funrc‘,tiolwns,

TRUSTEES AND MAN

I. The a‘dmini'g.tra,',tio‘n and man

o

LS

L

shall be members of a United Mgthodist

' jurisdict‘io{n of s‘éid_ Co»nférenwce. Lo

-of tuition, board, room rents;, ar"md..'

her fees and expens;es necessary. for'a-nd‘ 1nycid‘en‘ta1- to the operation -

of the corporation shall‘be vested in a {Bodrd of Tristees of not . less than

“Chur h within the bounds ‘an'd .

e et s e AL s e K e LS e ettt o e SN s




' Tl The ]i.ouisvill"e Annual Co_nference shall elect four. members of
) : ) v ,o 0

~~." the Board who shall be ministerial members thereof, and 'f'ourr\’l"‘a.ym‘en “who
. N . , . . -- , ] . : S ' ’ ( ,
shall be members of a United Methodist Church within "the bounds -and

-t
<

jurisdiction of said Conference. . o T |

In addition thereto, ea»dh Conference may - elect not ;more than :f“ci”ur~

o )

-

: gembers at 1arge who may - be chosen without regard for Conference or

hurch membership, or place of. ressidence. Nomination for members to '

A .
L3S Py ° N

be elected by_Annvua}I- Confe‘rences to the Board of Trustées shall be -

o . o o

. Y&'made ‘by the Annual Confe.rence Board of Christian ‘Education after con-

s A

sultation with the Board of 'Trustees and the President o'f the..r .Colleg’e. .

ﬂg_‘\ -As usual, nominatlons may be made from the Conference floor.

T

2, When the total membership of the Board is increased as pro-

. vided, some of those ele,ctecl members on the Board, as near as possible

o N .

e to -one - fourth sha11 complf‘ete their elected.-terms each .year._ ‘

¢ '3. In addition to the members of the Board of Trustees to be

'élected as set - forth in Paragraph 1 of this Article, ‘the Board of Tru 'tees,

* . this Article IV c0nsideration shall be, _given to church memberShip‘ so .-
Q " that the Board of. Trustees shall” at a11 times have as many members of the
. ‘/‘ .
‘ United Methodist Church as may be required by its 'Book of Discyéline .
. /
- 6 - ;q' / ¢




‘for ‘a period of‘four"year's. Provided .fu

e A L

ln the. event this dis,cretionary'atut-hority _is exe-rc,ised, 'n"ot. exceedi'ng'

: four recommendations shall be S‘ubmitted to the Kentucky Annual Clon~~

-ference for election, and not exceeding four additional recommendations

e

- shall be 5ubmitted to thg 1_oL1‘iSvil-1e AnndaltConference'for e-lec,i:ion.

The first. nominees shall 'be-ele/cted, to terms of not’ less 'tha,n/ one_'yﬂe“ar, P

1

’“nor mo'r'e than four years, so as to fstac';ger the expiration thereof. There-

after, as the respectibe terms expire, 't-h,rse'memwbers shall be elected

/ . : e

her that the duly. electe-d student

\

representative, the, duly elected facult / ,re;presenta.tive, and the duly'.-‘ -
elec_ted 1’bresident of the Alumni‘ As'soc"ation‘ shall he'-‘ex,-—officio members
N N , . .

of the Board entitled to full priv11. es except'attaend‘agce on _exec_utivg

'sessions of the Board.- _’
“ _ ) AR T
4_. In addition to ‘the mevbers of the Board of Trustees elected

“

. >
except as_a result of expi ation of the term of 'oe— shall be filled by

[

/

W P
Mo-

term of his,.or her,

L

_ )eleoted sha11 serve frTJHChE dﬁe\of his, <\)r her, el ctfn for the %nexpired’

f'/.edecessor, at which tim

f111ed by the Confere’ ce.

by the respective Conferences, he p:re;siding Bishop or Bishops (if ‘there: -
' T
should be a different one for eAch Conference) shall be: ex-officio a L
. ' s ’ va / /
,m'evmbe‘i?. . S “ g . . o
i : : &
"t.\" e —~ 5 ' N




¥
1

- to the entire membership of the_ Board.b_
T membership an Executive Committee, ajority of wham ,sh'a11 constit_ute

. .a quorum, and to such’ extent as shall be provided by the By 1aws, such

member df a chu"r7
>w1thin the' bounds and Jurisdiction of the Conference whlch &l ted hi e

7

vregul@r meetings of the B@ard unless the - Boar;i by majority aetiorr""‘

-thc campus of the College anc

Trustees when suCh Boa@ is not'actually' in sswssion, except the power

a‘utom tically vacate ‘his office.upon ceasing to

7*: The Kentucky Annual Conference and the Louisville Annual
- /TN
Conference' f The United Methodist Church’,_ or their respective' suc-

\
N

cessor, shall ¥ ave power to remove for cause any.trustee ele.ot'ad by
it'; and the elec ed trustees shall have power to\r/emove“ for cause any
student, faculty o"alumni‘ trustee all by‘ du,e..‘process.

8.

on the Board shall be forfelted by/abs@ce from any, four consecutlve,

/ \
e . \ Ny

el

© T ’ . ) . /
excuse one or more of tk(ese absences. / o '/

9. The Board of Truste“s shall hold annuall'/ a regular m,eting on

©

may hold other.m\eetings at_ su *h time a7 oo

place as may be prescrlbed by \he By~ laws A major_ity of‘the.. mem'b:e' 5

V)

n% :
except as quali’f.ied herein,

10. By the affirmaétive.‘,vot.e

of the Board shall const1tute a quorum for the transactlon of bus7ss

Te

’ f a majority '0f a number eq_ual 3
+ = : : N v r
f Trustees, it:may elect. from -its _

°

fors

Executive Committee may exerc1se any of the powers of the Board of

res P




Pe rso’ns SO

to amend these Articles of Inaorporation, g h |
; . ., wise enouniber the corporation's o
,, ) 'Board or to adopt &hange or am,nd\he B " e \ | \ L ' ) \ ”
/ - 11,  The’ Board\of Trusteeé shall reDOrt annually, to ea e N |
i : . T : B
:/' R ' Conferences the general state and condition of the College, its f‘i' .
status ’and ,need-s, such other facts as the. 'Board de;e‘m .proper or*of interest, O '-'”'
or as. may be called for by either'Confelrelnc'e. The Board may make such
\ ' : recornmendations respecting/ the operation of ‘the Collegk under its manage-
ment “or any other ‘education wor]é or services as it deems wise, to. accom-r
\ | plish the general ob]ects of Christian education. o ,/’ L
| ~Z * ' e L S
\\'\ - 12, In addltion to .the Trustees as prov1d din other».Sectio‘ns of Ky
_ / th1s Artl\cle there s\all be Hor>orary Tr\usteeS. '-Persons thay be elected to _: o '
/ R

: elected shall have given dtstingui,s/hedf Christian service i their pdmmunlty

.
raLL\llagLe_e_\/;l_denced a v/tal 1nterest in the welfare of Kentucky

\ v

- 'Wesleyan G\ollege. Honorary Trustees shall rrot be members of the Board .

“)\‘ ﬂ L . o .. : oo
, of Trustee’s. They may be invited to its sessions, but shall not have _
S . . . . ¢ o
-3 o . \ . . W~ , . .

voting privilege. -.The\r\.\e/_s.hall be no more than twerve‘ Honoraty Trus.tees-

‘\serving at ‘one tinie .and their election fshalﬂl_ bei for o s;ingl‘_e term Of/ﬁ:bUl’n‘

years for each’ Honorary ’Trustzxe. ) : . y e o .

: | | \KRTICLE v ‘ “ o
ormmes PACULT{ANt)EerGQﬂ% 1;;'fii/~a L 1; éz

‘1." At . each annual meet1ng of the Board of ‘frustees they shall B 5¢/L/

- — -

' elect a Chairman, one or more Vlce Chairmen and ia Secretary/ to hold g
. . . B . N ’ . /
- - . E— ."V -
' . offlce for one. year and until their respective 'successors sh;e{ll be cho/erf c
| | —9 - < L
B R . i . . . N o & . .
. ] A T el . . . R . E
o ' * pdded, 1974, ! . L I -~ o
i . S \ \ h e ] :c” TN ‘4\\ Lo ' . J N, RIS AT : o v i;.'):zrv_\ ) \ o




prov1ded hfowe\-@ that any such offlcer can be removed at any tim"
. . ) ) ',’ , [ '\{/ S IR

o aCthI’I Of ‘a ma]ority of tl;le entlre me“mbers,hip of th-e Board In l1ke manme;, s #

» o - PR Sy
the Board shalL elect a Treasurer‘“of the/corporation, who may .or qxay nogr

'“ ru, '.» . \

, / ""
pertam» to %hose offlcers oféslmilar corpora

R . '.\ oy 'n' R . A ",,_“ ~— L / . ' . tﬂi B L

and resmction" '»the Board may "pre,scrlbe. The Treasurer and all othe?’

- "
’p W“v ] o - ‘ﬂ""- ‘v

offlcers and employees whose dut1es r’e‘qulre the collect10wn, c,ustody br

)
S = S s .
3 . e - Yo . . “ i ‘

d1?byursrement oi funds i 'shall execute 2 f1dLlc1ary ,bond to the corporatmn

3 v S
. -
- o < n

,.fE)'r the farthful d1scha1;ge of thel\r respectn?e dutles °in sth penal sum~ and "
. . ki .

e u

o

wlth soch surety as, may be requlre?gl by the Board"-prov1dled howe‘v'er, no-..’

3 )
o ' A .

banlt or trust companyu whose flduclar“y llaknlity 1s f1xed by statute need

"‘furn1sh surety on 1ts bond~' :

i

3

College,r f1x hls compensatlon and tenm qfﬂfﬁtqe_‘m_;a“nd\}we to him ,such

authorlty as he needs to, perfOrm h15° dut1es. It may elect ornappoint .
. . «\

th,e Board; such off1cers, faculty mwembers, a-s’“"“‘a"ﬁd“ employees as the

‘
o . - . .
S N L,‘ ‘n . o

. duot of the College and it%auxmary act1vit1es. The‘\BQ;‘p,

- - 00 R o -,
: s.ala‘ries’ and : cdmpie,n.s a}t}ons P def

“~f L

of the1r appmntments..

3'._.: The Board shall elect a Presldent o ex\ltﬁ}’e\»@qﬁieér of‘jt“‘h@ef .

-

'
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S A . ° ART-IGLE VI, E e s
o Lo e '. LIMITATI@NS I Y )
C Ce e g t o AT e T
P — . . |
R The powers of ;the corporatlon coqferred by these Articles are thus
" defined arz-d Linteds o T S e T T o

"
o .

1.6 Th_e ,,ti&le to the co‘rﬁ"o}ra,tion"s 'pro,pe"«rty and’ aésye‘ts-{izs.-to b‘,e-nh\ezﬂdw

d . »

Cin. &truvst, "and the Board-

"l..

. L fererice of The Umted M\ethodist Ghurch - its or thei‘r' succesSO;r.-,ﬂ ac‘go»rd-i‘n‘gn
. . @ : .
: - to the usages and practlces., of the Iplscnpl e of The Unlted Methodlst ‘
‘ T : - PR I '*‘ )
I ) Church as same now, 15, or may from “time to 1me be changed'or adopted
! : ”J:ﬁ o . /. o . (.,, : . .
° - ‘such property shall ﬁqave any arespohstbillty to see t’k, or any respdri'sﬁ)ility,_.:/

% .. 2"
" -"o © Ay -

- " i!n'cOnrﬁnecti'on-»“with the use or ap\phcatloh wh1ch may‘;be made of the pro~

L

- 4 Y % R » ~ .
S L ceeds qf ar‘ry such sale of Qencumbxrance. N ‘ te
< b . \ R \.r‘ R . R : 1 . ’ " ’

both Confererc;ces afc‘resazldt. ) j -. iy . ‘“ .
| | W1thout the con&en«t and authori'ty :of bdt"h of s‘a;d Cohfereﬂxces,.‘ ;
= Sy ) G s VN
i P the Board oi Tru‘stees shall nlot seli or ccmvey any of thue propert;r'whtch
,:" k "'Q:; / -may bo acqutred for, .nor used .a‘s‘t th.e campus of the '(yloHe.ge.._; Srubge'c»t to

. : ; . /" B - “~ ! . . . A . /,,\— B ®
: . / : the Qabove 11&1’11123—)12101’15 upon the mdeb’fedness of t’he corporatlon vand any \ S
. ) o

“
T - h w e B
e 14 \ 4 G

spec1ab restrlct;,Or,,m,upon asspts as defnwed in Paragraph 3 of this Artlcle,. '

. 'A !b"",,ul : ." (“ l’! ‘ L ° b ¢ a . - B
' ]’ g the Board of Trust.ees may MOrtgage or place in liejri'l_,janx p\[;(?\pea'ty or .asse't_s'
X i R . ﬂx» e p : o : pcp-. - (LS

- - /»-~ ." . . . ..vr‘ 6-34 . é A e, -« \ '\'.._? L e ey \o_;:?'
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Lo 8 . - ¥ ” : - - :
.:"!::.'- 4’_ . :° v C e .4‘v '@" ;¥ i ’ .
* noet ' LT * Cw “ o P . : .
‘ ' to secure borrowed money, promded nowe)ver, that WlthOl.lt Sucb consent
W Y mg mortgage or li.en shall be placed upon tl;le property de31gnated and re-
o - ’~ .. " . E
Sem o garded as the _campus of the College except thd’t the mbney so borrowed
: kég " be used 'fo«r permanent. ‘adfditibﬁs and impro-vem‘e.nt-'the:re'b‘f.-
S . The p\m a't,e and 1nd1v1dua1 property of the members of theo Board K
. \hg u' . i ) } B
. inf Trcustees shall\not besub;ect to Llabil,ttymf.or any rcorpoJrJ:;tte 1ndebtedness. e
W 3. 5 o ptf‘operty which have b‘een received manrpora- :
e N . . i o~ AN j\\\_ . - . ¢
« , lion byt "'ft‘, dev1se or b:equest for- a, special or desjétgd purpose shall
" be demcated tor and used only for such ‘spécific purpose and in accordance 5
..4_' L . . L > < A o . . s i
“ N W1th and pursuant to the term/smd COl’ldltl@l’lS thereof f -, ‘
._‘ . ) }' e N e o ~ . .
S Ly 4 'Any,;,surplusr_funds__of the eorporation may be invested until
?e o ,_1Ceded-_for't‘_t_\e maintenance, operation, or expansion of the institution .
,. ,‘"‘v . ; . : : ’ . | ,‘ . .. ' _‘ a ) » r.'rf ) J’ ) % '
o ¢ o ‘Commlt?ﬂ to ife=—g@are  in such property or securities as may be ‘eligible
e underthe laws\of Kentucky for investment df trust :fun\ds;'“provided,. h‘ow— )
. v nevé’r', the Board pf Trustees may authorlze or direct -any particular 1nvest -] ’
‘moent in other ‘securitie%s or pmpertyf.‘ e SR -
, 5. »“S,hou_ld the corporation cease to function as herein described,
r( < '-: . -‘ .- g .‘ o ‘“.u, ' ’ ‘,N ¢ : . T . o
o ) . . . . ) o . .
; o or bé drssé)lvct 11»‘its neiltf proper't_y agd assets sh‘arll then and in that .- .
YA " ) . s‘ : . ‘ o
P event revért Fo the Knntucky Annual Confercnce and the Lou15v111e Annual ,
,,v‘y;:’ a 1; o j‘ R . ® . . ‘ /v N . ‘4“
' (onfet,ence iy equal proportlfbns. . T T ’
- . N R . L I "_“’&,b~"- L. RN
T ,’ . . ARTICLE VII : e S _
T JXMBNDMLNTS e e e |
. T L Tre o e T T
S ‘ These .articlés may be amended from time to timé according. to the .
) - statwtory methods;- provided,; however, that ngramendment shall be e‘ffective\x
4 i @ A o N - . N -
‘ A .




9

said.

"Thefcommern*cement of the “'COrpou:ation sh-all date from the time. ™

& “
: -
o &

~ until the same has been

O

¢ -
~
(Y

) P
v s

, "~ ARTICLE vIiIL

t W%

—s

COMMENCEMENT OF CORPORATION L,

Lt
0

P . : . v " ) ‘ . . .
authoriz_e‘d_ or a‘gproved;b"y both Conferences

5

!

these }Artic;‘les are .filed. in the office of the S,ec,retéry of State of the

Commonwealth of ,Kenfcucky,.-;and_i ;;ec,‘o:f'decxj" in-the wafice\of the Clerk of

the County Court of Daviess County,

v -
P

0%

1952,

a

Y

'(Revis_éd and Adopted,

-

i

e
\4\1{"’ ,-'vf/ j B

Kentucky.

3

.-
i .

-

4

-’ARTICLE IX. '

°

DURATION OP” CORPORATION

y

The corporatlon shall be perpetué/, accordmg to the statues "of

IN TESTIMONY WHERE,OF Wlt\ness the s1gnatures of the undwer-

Il

Osso W..Stanley

. o
or btherw1se accordmg to law. ~

s

-

«

9

\

51gned 1ncorporators, in trlpllcate\Kglnals, this the 3 day

1972)

N .
o W, R, Reasor —

L s

Adolphus_.Gillﬁiam. : o : gWé}lteark 1. Munday, : °
' . . T R . . ) ! K . X ‘I‘. .
N. O. Kimbler -~ ]. W. Snyder

| v
Kentu‘cky, -o\runtil d"issol\ve‘d'by@\c.tio‘n of the _an\wres‘aLd two Conferen‘ces,

of ]anuary,
Y

' .

e

(V.
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BY—-LAV\}S OF KENTUCKY, WESLEYAN OOLLEGE -

REVIS ED AND AMENDED

~

1. PURPOSE OF-THE COLLEGE . v - .

~ i ™

good Hhealth, ’“a reciation ‘of the beautifulf and i creasing ‘fa’ith in God and |

[ . e
mari; and to render through 1ts program and 1nfluence thve greatest constructive[

‘service to th‘ C‘hLirch “to the state, tto the nat1or1 and to tVie WOrld Unto

- - ‘ [}
|

ve shall endeavor to administer the affa1rs of the College.

tnese ends.
) | ;, ‘ _"_ o K . >
' 11. - BOARD OF TRUSTEES .

&

PN -~ ’ 1.7 Membersh1p- S ‘H

N

The adm1n1stration and managoment of the’ affairs arld b;

aS'provideid in the-A;r ,Leles*‘of\}n-e‘ oration .of Kentucky Wesleyan College.

4 - . ) . L o o
N /




2. Meetings s

Unless otherwise ordered 'by the Board, regular meetings each year shall

P

s follows: , ' ’
~ : : : N v

T - . . .
B NS . . .

A. A annual meetlng on the third Tuesday " of Qctober on the campus of
. the College. - - - :

be held

. B. "',‘A mid~year me’eting on the third Tuesday in February.

U 1

Unless'o»tT\erwise ordered by the Board, meetings shall be. conv;ened at
g ' C o : . - o o

©10:00 a.m. and shall oontinue until t'hre“ business is concluded’.v

Other meet1ngs may be held by action of the Board or, upon call by the

[
o

‘ Bxecutive' Committee or the Chaivrman, after at least ten days notice, for the
o : ' S ~
transaction of business-stated in the call. '
. A majority of the members of the Board constifutes a quorum for the trans=

/e . . . . . 1
w é

0

action of business.”

A proposed agenda,. 1nclu ng an executive session fOr each meeting shall
/‘ .

t .be prepared by the President of the College and’ the Cha1rman of the Board and

x S

- * mailed to all mrembers of th'e Board pr1or 1o thue mleet1n‘g. ' .

3. Officers 3-; ¢

. .
. . ' :
s N . H : ’
I V) e N : o .
. 1 . ! . T o e

—’——“'”"”:T;he off.icers of the Board of Trustees shall be a-Chairman, Vice ‘,Chlairm;an, -

L. who shall' hold"‘ offiée for one year and until thelr respe'ctive suc-
a ! - 2 . e ~l . A §

- cessolrs shall be &ho%en They shall be elected at -the annual meeting..

- w

el - TheuChalrman shall presid gt meet1ngs of the Board and of | the Executwe

v, 1

C,ommyttee, shall callgextraordinary meeatmgs as he may deem necessanry, and

© 3 : 'S ’

hall represent the é’Board o\f\*'f{ustees at pub]<fc meet1ngs of th«e Collegef and
. 0. <2

4

shall be a member, ex- off1q1o, of all stan»dlng committ.ees The V1ce—Cha1rman




o

'é,hau p:re's,id‘e.over meeﬁ'ngs a;d»f the Board in the absen‘ce of _th‘e“ Chairman and

. S shall perf,orm only such other duties of the Chairman as the Board the Execu-~

-~

- tive Committee,',or the Chairman may request. The" Secretary shall record the

. minutes of all meetings of the ‘Boa’rd.-an'd.the Executive Committee, han‘dle _

necessary correspondence, and. shall be the Offi_ciai~ Custodieri,.of the minutes'
of the Board of -Trustees. - T | . | ‘_ R

/ . 3

\ ‘ . o 4, TFinancial Responsibillty
LN o '

*.. \ The responsﬁ)llity for all financial policies of Kentucky Wesleyan Col-
\ N lege, for the apvplication of its income, and for the prhysical property oﬁ the

ir_ist'itut'icn shall reside in the Board of Trustees. . S \ .

. v : , c , c

A v o 5. Standing Committees L
‘" u - The standing committees of_ the Board of Trustees shall be -a Committee
~/ —_— on Nomin_‘_a'tion.s . an Executive Comfmittee," a Finarice - Committee, a Committee

on Buildings” and G’ro?un\as, a (_;‘ovmmitt’ee o:n Educational Policy, a Committee

“on Honorary Degrees, ,and a .C,o"m.mi_ttee on Trustees. Membership on /s anding

" -
s ﬁi- . . a B “

| comm1ttees shall be d1str1b‘ d.to include all members of the Bo}af(i.
h\ . R o . . o -
i : . r

y i v . . i T -

Commlttee dn - Nomlnations

S Annually at the I“atl m‘eetmg,,the Board of Trustees shall elect a Com—

B,

mi,ittee on Nominations composed of. f1ve }nembers. . Th1s Committee shall be'

_.w- /

N 4 N ° I
e

five receiving the highest number of-« votes shall be the membev of the Gom— .

) o e !
'

by mittee on Nommﬁtions. The Trustee rece;vmg“thejighest nu_ ber of Votes L

PR

~-‘rt\q ' ghall %e Chairmaq of th*e Commltteb .




\u’l.

The E)(\ecutive Committee 'shall be ‘ele‘c’ted‘ by t/he affirma\tive vote of a ma-

jority of the entire mémbership of ‘the Board, \and shall ;consist of the Chairman,
B ‘ . '134‘ O

B , o A

. Vice Chairman, nd Secretary of the Board and five ot,her Board members‘ :

the Bishop @f the Iouisville Area, A major«ity of the*’"membersf shall Gor_istitute
‘a kqu ‘um‘ fo‘r the transa\"ction of busine‘es'. In conformity with the. Articles of
| Incorporat1on of the College, the By~ Laws and other directions of the Boarcf
the Committee shall control the 1nternal af‘fairs of the College during intervals

between m/eetings of the Board. ‘ln cases of em“ergen-cy,. it shall have the‘. power

to fix salaries and-emoluments and to, elect members of the -faculty and officers, -
. ) N . f _,. "’ >~ e . ). )
except- the lsre-si?dent. " The Committee -shaP/)have,.poWer ‘to approve recommendations
o g . ’ - l . o R ' o . o i o ’
' of the Faculty for academic degrees. The Committee” may not take -action changing .

thé academic or fiscal policies of the College, nor may i act to ‘c'rea\i:e indebted-
o . . . ’ : . N ’ .' :

ness, make extraordinary eppropriations of .funds, or change _the total budget

of the institution, except by prior aut:hority of the, Board. The Executive. Com-~- -

. mittee shall meet twice annually, one o# wh'ic-h'shall‘be at Co»mmlencement

: @
e . \

Other meetings shall be sub]ect to call by the Qhairman or action of the Committee.
. ) . \ , Y ‘
: The Committee éhall make a report of all its act1ons to the next s,ucceed1ng meeting

of the Board,




financial .jnteresy

: oﬁfi_‘c":ers_'ﬂ:of the Cillege. Undewg of t'he Board and iri cooperation

'l~p1us'thfe° Chairman of the Bo‘ar_q.-p_ex—officio.i Four members shall 'constitute\_a

;\\'

AN

. C. Finance Commi'%'tt\e‘e

The Finance Committee shall consist of seven (7) mexﬁﬁers of ‘the Board,

-

three of whom shall be chosen in the light of th‘eir'nesideritial proximity tor

 the institution, plus the Ch‘airman of the Board, ex—offi'cio. Four members- of

v

the Committee sha11 constitute & quorum for the transaction of businwesst Under

such regulations as the Board may determine, the Fman‘ce Committee shall

supervise ‘the han‘dling'ef all "fu'ned:s of the. College (current operating funds,

-

permanent, i:'u-r_rds; buildi}lvg funds, investments, real estate, mortgagves, etc.), - .
the selection. of debositories, the securing of annual audits, and all other

- " ) e °

of the College, including the bonding of prpper financial, -

with” tiie President; the Committee shall give such direction as may be neces-

‘D. Committee on Buildings and ‘Kounds o o
~The Committee° on Buildings and- Grounds shall consist’ of- seven .(7) membewrs,'
.0 . - : . \\

~
.

_for the transaction of business. Under such regulations as the Board ~«-

v

make a s'rvey of those facilities at least annually and recommen"a improve-'"
ments: The Committee shall suapeamise plans- for new _buildmgs and other major

physicat improvements. _ The’ Committ'e/e _ sha'll, make’ full :repofrts to the Board

~ for ap‘propvriateoacti'é’n. N \._% —— K

= 5 -




E. Committee on Educational Policy

4‘ ' - The Committee on Educational Policy shall be composed of seven (7) mem- .
bers, plus the Chairman of the Board, ex-officio. - Four members+ shall COns:tvi- |
T = a o ' . o

tyte a "quorum for the transaction of business., The Educational Policy Committee’
shall, :a'fter consultation with the President of the College, make recommendations -
l[{. N concerning “the edugationgl policies add"}egulations intcluglihg personnelrand cur~

ricula of the College. Such policies an'd. recommendations shall be presented

. . to the Board of Trustees for consxdteration. " When apbroved by the Board o»f \

Trustees, “they shall have become a part of the a ministrative policy of the Col-

committees .of the Faoulkr and

annual report to .the Board of

'lege. - The *comm vtee,kg),ay consul-t with ap‘propriate

.of the Student Bodff. e‘*Committee shall make ay
Trustees,

: ‘ : ' ‘F. Committee on Horio?ary Deg‘re_es
' - -t ' )
The Committee on . Honorary Degrees shall be composed of seven (7) members \

‘of the Board elected on nommatlon of the Committee on Nominanons, plus the
A 'C‘hairman of . the Board, ex-’offlclo, who Shall represent the Board of Trustees

i in the Joint 'Comm‘ittee on Homorary Degrees. O‘ne member' of the Trustees s'ha:11
S 4 . o . . - AN .

be the Chairman of the Joint Committee. . S e

A

The' plan for conferring honora_ry degrees by Kentuoky Wesleyan Colleg'e .

N o shall be as follows: : o i - : : ', o - ]
' L 1) The Joint Committee composed of seven (7) or more elected members
T ' and the Chairman of the Board of ‘Trustees, ex-officio, and three. ~ !
E€X-OIICIO _
' members of the faculty, to be elected by .the faculty, and the Presi= .
| : ST .dentq of theg_College, ,ex-—off1c1o, shall receive all nominations for
) ' honorary degrees. - . '




o

-(2) The Chairman of the Joint Co‘mmittee shall call the Joint Com~ o
“  mittee- to meet during November of each year to consider nominations.- y

. :

{3) When a decision of the ]oint Comrhittee l!xas been rea hed on the \
. number of degrees to be given and the names of the’ proposed recip~.,
. jents have been approved, the President of the College shall submit
’ . those nominations to the faculty at its regular meeting. in December
for review and approval or disa proval, - T &. Lo
. (4) The names of those approved for honorary degrees.by ‘the Joint™
. Committee shall be presented /by the" Chairman of the Committee -
on Honorary Degrees to the Board ‘of Trustees at it$ February
meeting for action. Faculty action on all names approved by the
Joint Committee shall be reported to the Board for final approval
.o or disapproval and awarding of the degrees. -

5 ) \

s

G, ~.Committée: on Trustees

'Pre,sident of the Col‘lege s all be an ex-officio member. -The duty of this

Committee shall be to give oontinuing attention to:
. + - : ) 3 ﬁ’
(1) Terms expiring;
: L
(2) Eligibility for renominwation; ,

s

(3) New prospects and possibilities for Board membership, -

(4") Recommendat1ons to the Board for persons ‘to fill a11 vacancies on . .
the Board and to fill the quota of "at large" ‘members;. :

- (5) Special attention to young alumni who might lower the af(é,r,agre ager'
- of ‘the Board. van , ‘ . ‘ \ .

N . . . . ,v . X :

6, Additional ’Coimmittees
; 1) ' ‘ o : . : . A .o
Qther standing and special committees may be appointed at the discretion

of 'the Board. ‘ ) Co . . .- e

7. -Expense of the Board of Trustees

‘The annuallbud-get of_thje College shall include an adequate sum -fofr-traVeling.

_AA.LZ __ - o ' T . i RS ’ AT




‘ “P"r'esidem“ for Academic f-Af‘fa_irs, Wl-ro shall be Dean of t‘he' College, a Vicé~

-f‘a/nd/other necessary expenses for attending meetings of the Board of Trustees

and 'Committees of the Board.
. | | - 1II. OFFICERS OF THE COLLEGE = = = .« ()

1. Officers

The . Off1cers of Kentucky Wesleyan College shall be a president, a é—,

5}

»IPresideb'nt for Pinaneial Affairs, who shall also be Blflsiness Man»a,grer, and a

N 12
'

. Registrar. Other off1cers and staff pos1t1ons may be created.

' the 'Bba'rd of

Trustees. The Pres1dent shall be elected by the Board ofrus ’e's.' Allo other

R

o

_officers and staff members shall be elected by the ‘Brd'f of /!

\

ristees on nomi-

4

at * . ’
“nation by thg President.

v

. . /
o - »i

# sha11 conﬁirm the election of all comm«ittees of the Paculty,
g v .

appomt ad hoc committees and sdbject to the

., sh&ll have he power

-

’ author1tyl of the \ ard of Trustee,s ' shall have d1re/ct1c5n of ‘eh_e Paculty and

) Sy IR’
‘ total work of the College.» He shall have authority to. veto .

@ -

9

off1cers and of th )

any act1on of the Paculty When, in hlS audgment ’guch a»ctlon is not in harmonyv v

v

. - ~ / \ 1 ,‘
WJ.th the a1ms and laws of the Colleqe, or when he may deem such"’ actiorn. u.rrW1se. 3




( . . . 5

o Jn ‘eve__rl, instance he shall. submit to the faculty in ‘;rriting.,his ,reasof'is

‘ . . L ) ' : : ’
’. for setting .aside their action, "and,/the secretary of the Faculty .shall record .
his reasons in the minutes of the Faculty. The President shall report all such
i . ' ) . B . / \‘ . » » . ~ i . C. //

'actions' to th‘e-Board of Trustees at their next regular meetingf. The Pre‘sid:ent
represents both the off1cers and Faculty at all publlc meetings of . the College.

The dut1es of -other officers shall. b°e thote dnormally assumed by, the

. - “ N : v -
L. _holders of sué’h offices. Such officers shall be res'ponsible to-the Presidaent
" for"the performance of their duties. =~ - ’ _
. ‘ oo ) ' S g . : '
: S . » . . L ' . ,
v - o - 3‘;, Reports of Ofchers e ) v

\The ELes1dent shall make an, annual report to the Board of Trustees of
- \ .- B ’-
~the work COI‘ldlthI‘lS, and. needs of the qulege, ar of any ot/her matters that

-are of concern to th.e cause of h1gher educatlon. @ther m{cers sh;(ll make

/ o

R . . . //f"” T e . 7
‘ . : annual re;{rts to the Board of Trustees through “the Pres1dent that is, a11 such
' h o h .- ’ Va T .
~ reports mus‘t'be ‘first made”to him o, cohsideration_ and then trangmitted by
. . N . . S . - . . / ‘.:,. .

" him to the Board. How‘ev_er .. in aofsidering the reports, the B‘oarq may -cau

> before it t,he' officers of .the "College for special confererfo/e/aand discussion.

- . - . - ; ~ .
. - . Lo~ L

- . IV. FACULIY // _ e

4 v ' ' ' . : : . t v . : ’ T :
/ o | - ... . 1. Composition .. . T ./ |
T The ,Eaculty‘ of the -College is compgesed of ‘professors, associate pro=
- fessors, assistant professors, and instructors. ~ .. o

’ S : ' : ° . . . . ' S a9
/ o o " 2. FElection - - .
o ) - R : e L K . ) . B

All members. of th-e/’f‘aculty shall be elected by’ the Board of Trustees on

Q L no’m“ination of the Iye/side"nt;; -In presenting names, the President shall ‘fdo"‘
s in writing, giving r‘e‘eords of the persons inwolved and describing their

o

- . i .
. . . . P . .
Q ‘ S : : e




' \- \ ) . ‘ V
e /;
fitness for the\position for which they are nomihated The President shall ' L
have ‘the authortty to appoint,, Su‘hject to the subsequent apprpvalu of the Board
e Of Trustees.; ) ’
v' . C e w'o N . . . y ‘, . " : V : .,. ':;\\ E

o . - // 3.~ /Meetin-gs e .

* The Faculty sh;a-ll<w eet in, regular session once--a month,« but spec,lal
meeting%mw be held/on t’he ,call of. the President fhe Vice President for ]
AO\ademic .Affa»irs, r on the written requests of five members. - S RS 1

4 . \\ - P
- 4, Duties : o p .
. ) . . - # . D e ;
-The Faculty shall concern itself with the enactment of such regulations 1
| 'as it may devem n.eces”sary'.to c‘arry' onv—t'he- 'instruction and~maintain high ) '
ﬁstandards of . academxc ‘work . l\/Iatters affect\mg the general pol1c1es of the e
. College, 1nvolv1ng flnanc1al outlay and . radical changes in the curricula, .
shall be . pres\ented by the Pres1dent to the Board of Trustees for final con-’ i -
si_deration and aplproval.v The Faculty shall recommend to the’ Board of Trustees
“such persons as it deems "fi't to rece‘Ne academ-ic degree‘s orotl'xer marks of
B §% ) " . . . - L. B :-' . ) R 3. . ' .
academ’lc dls<t1ng.~:t1on.. : el L - T . o
\ P el W oy e
L " .5, Outsidevwork . .. - AL
No member 6f the 'Facult_yn shall undertake outside wo‘;rk of any kind with= |
out first_ receiv\ing the approvale of .the. Pr"esident@ and the Board ,of Trustees .
. R AR T TR I C I SO o
or the Executive Committee. = : e SIS
T " 6. Joint-Meeting of the Board and Faculty
If at any 'ti'm,e“v-any of the .Tru’stezes’ or. Faculty feel.that it would Ke tof'- the
%‘«:{j’ : Z"‘:. V rv":— 10 - .“ '/ .0 ‘ . ”b"
e . S /3-‘0 ° . N ‘ -
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" and the Américan’ Assogiation of University Professois.

" self,

Pres1dent of the Coll ge.f

: LR . e Lo ER i .- : . o
;- : . : A - : " . ' . R . -
. P . B .S . ”~ . . ST ' / R : . e
- . . - I . . . . .
. e N K : . . . . - .o - - . .
. . <

e % denatior Jof all medal$ and prizes must- first receive the Qappro,vfal pf

vy the _ fxecut\l\/(‘ . Com mittee  or ‘t,he “"Board ', of Tru s'te_es .

.
.

-

“missal p‘roceer:lings are’ those adopted b_yth'el As\s:é/cla‘tion-' of.A_merlcane Colleges‘
(See AAUP Policy Docu= }

ments and Reports,.
- ' Y

1971 Edition)

. - . “
| SRR
. . Lo - g

- S If at. {ny ttme, /ly off1cer,. s _lcher7 employee, or student of the College-
: _' ,, \ 3 C
"<

clesqfes to brmq Jnyﬁ@/ﬁatmg to thc operat1on of the C:)/lpl';age or to h1m—'

beforé the "B/a« of Trustees

he shall flrst d1scuss th1s matter with the o

s

»

After such d1scuss1on, he may appeal, to the Board
. v . : 4

' ofn Trustees, prov1ded he has given the Pres\clent a copy of h1s complaint

\te_n,_b(ilD)‘d‘ays" prior tlﬁ the Board meetmg.
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l’he academlc y\ar of the College shall be establlshe :
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A t - :1 Lo V'III ~_1’—‘ISC1AL;‘YEM?< i -
i Lo ' u Jf'f" S
A\'\‘,‘, i N The flscal year of the College begins u..on the f1rst day of ]uly gmd closes
'ﬂ on. the last day/bf ]une. ; e T T ‘ S
T TV _Ix.i RBVIEW o REGULATIONS L o
) S '“'Tﬁé";P e31dent shall cause a11 regulatquns adopted by ther Board‘ofTrusteesw“'*
\-“f . o/ n 7 .o . -3
) to be plib,lished, for”\‘reference'.zand info‘rmation 'of Faculty,_ of‘ficers;vof the -
‘T’ \ ’ . . /" . l“ ‘vv' . h ‘ o - ) . . . . V . .
College, Trustees, and other.con—cerned persons.y,,‘;I-le-sh»all see .that such
r‘ ., L . v, . /
% ev1ewed annually by appropriate comm1ttees of the Board wno
may recommond changes to the Board . .
/ "The V1ce President for Acad mic* Affan“s, work1ng w1th the Pres-l-dent and
/' i laculty shall perform th,e same funot1on\for regulations adopted by tvm\l’aculty.
¢ I'e
’\\‘x : . . b\. 1 . ) ) ’ ’ s s )
N / ‘\‘ENDI\/IENT OF BY—LAWS—\ , -, o o
Q s e | - , ws (gkcebt A "ic.le 1L, Se‘c.tion ‘1, Membership of the Board of '
Trustees) may be ed at any regular rne_eting of the Board of Trustees by

. % PR : . Lo i

- b ‘By ~law shall 1n 'o._\//v-ay' be ihconsistent W1th any provlsmnuot the Cha_rter’.
, '\‘ .\ X1 REPEAL OF FORMER B'Y~LA1WS S
o - T LAY - T
- All r‘egula 1ons inconsistent with these ‘By- Laws are hereby rescmded and
. q) .. .
. ' 'all ”former By—v }ws are hereby repealed By~laws adwopted by the Board (;)f
. ) Trustees of Ke-tucky Wesleyan College 1n regular session on March 7, l972. .
. ; o o N S . . & ' .
0; - . - ' - . * . " o . . "‘ - 12 - '_,. - - T -
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i Appendix I

. i o ~ A\Statement &f Athletic Policy .

- S "~ of Kentucky ‘Wesleyan College . - _ PR

. The 1ntercollegj.ate athletic program of Kentucky Wesleyan éolleqe is i~
‘ - J part—~of——the~edueaﬁonal—pregra m—aﬂdaethe ﬂthlet »—1s—aﬂ~dlntegralw———>i;
par’tx‘b‘f the_student body. =~ . . G\

= AN

v ' : 2. The control ‘0 1ntercolleg1ate athlet1cs is exercised: »by the ollege 1n p

' T accordance with he by-laws of 1ts athletic assoc1at1on membe P
. —> ; ( ”"5""“‘%\

'Thc ‘proqram adheres Eo sound‘ academic standar/ds. To be el1g1ble for

. 1ntcrcolleg1ate athletic competition the student athlete ‘is admitted .in

' " accordance with the published entrance, equ1rements of the College,

i is in good academic standing as defegmined by the faculty, and main--

) tains satisfactory progress toward a egree as determined by the

e R regdlat1ons of the Collegc. " o ‘

j.'; :

N .
»
1

\74.,- Thc athulet1c program upholds nhe pr11c1ple of amateurlsm. Any stuhde{lt_
‘ \athl@te rece1v1ng remunerat1on for p rtic1pating in athletics other t

~

' the Pollege E adm1n1strat1ve off1c'als.. :
N 6, The athl‘étic. program is conducte 1n accordance W1th the pr1nciples' T
N -« -¢f _ethical conduct. The athletic"bff1c1als and student-athletes uphold - =~ =/
. L the\h\onor\-and dlgnlty of fair play and the erally recognized h1gh ;
standards a/ssoc1ated with/vhol some cymgtei/tﬁwe sports. , Qe o /
'Thc College will cont1nue to” i itiate, stimulate, a d},‘po@te athletic ... ™
, programs des1gned to“i:ievelop >ducatianal leadership,” total ffitness, - "’ ;

PE rtic1pa§1 as a (cr at1onal pursu1t and ‘thlet1c4 xcellence. ’

T !’/ - B .. /\

1

~—
» '
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% H ’f-r” e
g & . =5 :: r - - P
- 1 _:, E | 4 ?. 3.':-" ) .
3+ P ::? "; 3 s ,_“' -
I~ ; - ¢ %, A - A < * . .
: i - ‘-4-———31 L——FISCAL}YEAR }ﬁ; ot 4
- S H %)" . . e . r:_. /
e, The ﬁscal year«o\C the College=-beg1ns.\on the fu'sj: day of Iuly gnd closes .
) on the iast/aay* of June.’ T ] . . ’- =
- | '~\<_-——\ | * e T RN ’ > e
_ T L NI RE‘VIEV\/ OF RLGLJ_AJ’JQNSMW LT
. - The f’resfdent sha cause alI reculatlons »adopted by the“BoarcI ot‘Trtzstees—*- -
- ’\ r ‘ ‘_, o ’ ) 3 ‘ o . L. \
;. to b€ published, ios refere §and mrormatmn of Faculty, orﬁcers of the )
s College, 'T.rustees, and other chncerned persons.,, He sha11 see that such
= reg 1at 19'15 ire rev;ewec aﬂnuall,f v aoproorlate commlttees of the Board who o
may [ECHTITICn d changes to the B ard.t / . . .
2 v t !
’ ' The “ice Presuﬂem for Acad tmic* Affairs, working -with the Presidént and
) / Faculty snall nPrLorm ne sa'“e functlon or regfilatlcms adopted by the Faculty.
« L .. ] ’ < — . -
A N : S o - ‘ ,ﬂ\ o - . N
' S X \JIE\DMENT OF BY-1AWS . B
‘ — R . SO o
. -, TherBy=-laws (exce t Adticle It, Sectipn 1, Memberstnp “of the Board of
I h Trustee-s.1 r.ay be. gme ed at any regular maeting of, the Board pf Trustees by
e E L ) ! )
T n'* afxlrmatlve vote f.a ma;orlty OL the LU].I me'nbershlp of the Board provlded
R . : . ? '
e or.onosed amendment shall bave been sent to the’ members
- s't'te_n, days' in adv*agg_e‘ and fhrther prov1ded that the- amended . _
-, /, {::‘;:l"‘.:w;a., . . - - . ]
o- way be mcons1stefnt with any orov1sm‘r:o; the Charter. T
- a , ‘~ . "’ . X -',,..:.-..": - .‘, L .'.‘,. :.
XI “"RLPEAL ‘'OF PORMER BY—LAWS t ) .
IWS are hereby repealed By-Laws aoopted by the Board Qf
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The ' oroqrmr agheres [0 sound” acaaeﬁ‘c\s‘@dards. To be pligibke for
intercolieqiate athletic competltmn the student- athlete 'is, admitted in ’ -
accordance with the publisted entrance-réquirements of the College, '
15 11 good academic standing as defegmined by the faculty, and main-

taias satisfactory progress toward a degree as determined by the \ o
. regu ic, ioas- Of the College. = . . N
\ . . . N @ ! ; : ) : “
/ . ‘.

”.o a*‘?]euc orocrcm m‘wlds the prmcmle of amateurlsm. Any studeaf

N \au‘xiete receiving remuneratlo*l for participating in athletics ‘other :
institutional grants*>in-aid mn accordance with' the governing legisla-
. Ttion of the institution's athletic assoc;;auon membership is classified S
AN " as a,pm:essmna' and is, mereoy,unengmle for paruclpatlon. ] / 7
Ihr-‘—'awardmc -oi fmancml\am‘ is a’ funhction of a‘_d,ls controlled by, © N
the College's administrative ofuclals. _— .~
. . ). ,.'. .. Az ’ ) o - >

T/_c}tlﬁéfxc program is’ conducted in accordance w1th the pr1nc1ples _'
ethical, conduct. " The athletic ‘Erfﬁclals and student-athletgs uphold - @ .

. ) efigrally reqogmzed hlgb ~
e e sandards e/ssocz.ated wn;h wholesome cow §_t}_§).5Le sports.

- <

.

ol c; vill continue 1o upuate, stlmulate a'd
mi designed to . total fltness : T,
h _@thletic excellence R
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